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oy Capt. Christine M., Miller,
0, BB 1118 Fi. Carson, Caolo.

FMI1 Eelly Lavadie, a native of
Everctt, Pa. and a school teacher near
Erie, Pa. never expected o spend her
surmimer m Oberarmemergau and leam the
artofconstruction, SW1 David Behe, a
native of Altoona, Pa., never imagimed
he swiould be working side-ba-side with
German steelmakers prefzbricating the
steel structure for The WATO School's
winlergarden, MNever one o miss an
OOy
for
travirung and
professional
develop-
rrent, Maval
Mol Con-
struction
Batalion-23
has been tak-
ing the lead
on a lour- [BLE
moenth An-
nou a1l
Trammg de-
ployment in  the historical village of
Ciberammengzy, Germany. Smee June,
small detachments of Seabees rom the
east coast have been reporting for duty
at The NATO School where they ane
homimg their construction skills on a ma-
JO rEToAALIOD Progect,
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MID-ATLANTIC SEABEES TACKLE NATO SCHOOL RENOVATION IN BAVARIAN ALPS

Ulneder the skallful eyes of OHC CLUCK
(2CW) Bobert Jones, 2nd Maval Con-
struction Brigade (2nd NCB), Little
Creek, Va, and ADIC CUCM (SCW)
Tim L. Martin, NMCBE-23, Fi. Belvoir,
Va., the project remams on schedule as
various enfibies work toward the end ol
seplember completion.

Encwn for his resourcefulness and
ahility to utilize Reserve expertise, Capt.
Fick Stevens, The NATO School Com-
mandant, and his J-7 staff approached
European Command (EUCOM) last
vear about much-needed rencvations at
theschool, The NATO Community Club
15 4 major hub of sctivilies - its dining
facility hosts the weekly get-together net-
working social bringing together more
than 300 siudents, focully and spouses
and it serves as the primary Teccption
and billeting center for more than 8,500
WATO and Partmership for Peace (PP
sludents who attend more than 37
courses at the school throughout the year.

“The renowvation 15 2 rmssion-esseniial
requirernent for the school,” said David
Coslow, assistant J-7 at the
school and the project officer. *We
meeded o make (ese improvements o
meet changes in both LA, and German
building standards and o meet fire in-
spection standards that will ensure the
safety of our guests while using our facil-
iy

The project represents true NATO
cooperation and consensus deciswon-
making g
among four
entities:
EUCOM
who agreed
o sanclion
the project
and lobbied |
for 1200+
man days of [me

Reserve Support; the TLS. Army Sup-
port Tearm (AST), Garmisch, Germany
serves as the procurement agency for
all the material and supplies; he Fed-
eral German Construction Office
{Bauamt) acts as the agent for US.
forces doing construction within Ger-
rrary;, and Maval Construction Brigade.
The 2nd NCB, located m Little Creek,
Wa, exercises adrmnistrative and opera-
tional control of two Maval Construc-
tion Regiments in a specific geographic
arca. [t provided the initial review of
plans and comstruction capalbdlines and
redistributed the resources,

All deployment costs meluding ship-
ment of ol kils are covered by L5,
MNaval Reserve while the School is rent-
myg tools and equiprment including a crane
and other specialized equipment. Ma-
terial costs are cstimated at FH0,000.

Confinied on page 7

We 've changed the name of the newsletter to Mid-Atlantic Currents to be more contemporary with
REDCOM Mid-Atlantic 5 focus on communications.




REDCOM Mid-Atlantic Change of Commands
Washington, D.C.

During a change of command ceremony held June
22, 2002, Capt. Mary Gleason relieved Capt. Keith
Amacker as Commanding Officer of Naval and Ma-
ring Corps Reserve Center Washington. REDCOM
Mid-Atlantic Deputy Commander, Capt. Harold E.
spears, Jr., welcomed Gleason and recognized
Amacker’s accomplishments.

Gleason is a native of Meridian, Miss, and completed
her undergraduate work at the University of Southemn
Mississippl. She received her commission from Naval
Officer Candidate School, Newport, B.I.

Her lirst assignments and duty stations include Com-
munications Watch Officer, Supreme Allied Command,
Atlantic; Admin Officer, Naval Amphibious Scheal, At-
lantic; and Manpower Analyst, Navy and Material
Analysis Center, Atlantic. Following a tour at Maval
Telecommunications Command, she left active duty and

Erie, Pa.

During a change of command ceremony held July 27,
2002, Lt. Crdr. Randy Hokaj relieved Li. Cmdr. Tony
Oropeza as Commanding Officer of Naval and Marine
Corps Reserve Center Ere. REDCOM Mid-Atlantic
Chiefof Staff, Cmdr, Donna Grisham, welcomed Hokaj
and recognized Oropeza’s accomplishments.

Hoka) was born and raised in Pittshurgh, Pa., and
attended the Pennsylvania State University, State Col-
lege, where he attained a Bachelor’s Depree in Me-
chanical Engineering.

After his commission in 1989, he served aboard the
USS Hayler (DD-997) as Electronic Warfare Officer,
First Lieutenant and Gunnery Officer.

Following his initial sea tour, Hokaj transferred to the
MNaval Reserve and was assigned to Commander-in-
Chief Atlantic Fleet Detachment 206 (CINCLANTFLT
DET 206). He supported the Plans, Logistics and Feadi-
ness Directorates during this assignment.

He completed his six-year tour in Key West as the
Surface Plans Officer, coordinating the long-range
schedules of the Surface Task Group.

Hokaj is married to the former Christine Pitkiewicz of
Albany, M. Y.
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atfiliated with a reserve unit supporting the Office of
the Chief of Naval Operations.

Adfter completing several periods of Active Duty for
Special Work in Washington, D.C., Gleason returned to
active duty in the Training and Administration of the
Reserve (TAR) Program where she has served in nu-
merous leadership positions.

(fleason has earned Masters degrees in Manage-
ment from the Naval Post Gradaute School and in Na-
tional Security and Strategic Studies from the Naval War
College.

Cileason's personal awards include the Legion of
Merit with gold star, the Defense Meritorious Service
Medal, the Navy Meritorious Serviee Medal, the Navy
Commendation Medal with two gold stars, and the Navy
Achievement Medal with gold star. She has two daugh-
ters, Mary and Fate.
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From the Readiness Commander

by Brizar Audrm, Bodent M. Clark

The geographic area encompassing Readiness Command
Mlid-Alamtic (PA, WO WAL MDD, DE and DC) s well known
to many Americans as the hirthplace and hub for many of the
revplutionary Patmiots that supported and nourished our great
natict during those early vears, Our predecessors saw a need
androse to the occasiom to fill that need. [isa radition that has
been proudly buidlt through many ing Grees over e last bwo
centuries and ['m sure i will continue i build and get even
stronger into the future, As drilling reservists, those serving.on
active duty and all civilians who support the military, you are all
part of e contimuing tradition here in BOCMAL Tthank vou for
it and your couniry thanks you for it.

The focus of the Naval Reserve under the leadership of
WADM Todushek and EADM MelLaughlin iz Customer Ser-
vieeand italigns very micely to the tradition just menbicned. The
Siaffs of the Readiness Commeands and Reserve Centers have
b prirme charter (o assist U reservist to be able o do his or
Tzt job better, whether this is adminisrative support locally or
assisting the reservst when they are at therr Gammg Com-
mared, ILig a service support funciton and many policies, in-
structions, systems and realignments are underway within the
Maval Reserve fo make this happen and make it better. There
are many chanpeess underway:, [see it and if s working! If vou
Tave good ideas i helpus continue this trend, let us know and

become part of the solution! '
Let me know when [ make Nyl
my visiis fo the Cenfers or B
your Comimancds,

[ et with many of the Fe- 9
serve Center and Reserve 88
Unit Commanding Officers, [
Executive (Mlicers, Leading 8
Chief Petty Officers and oth-
ers in Movember at the
RCMACO Conference. The therme for the conterence started
with Customer Service and expanded into Mentorng and Lead-
ership. Attendees received a tremendouws amount of informa-
trom, especially Best Practices fromour U0 panel, which ranged
from LT to CAFT, and had most comnuumitics represented.
There were many other mformative topics. The phrase“nowd-
edlge is power” i appropriate but only when it is folloswed with
“only if it is shared™ Char conference focused on the sharing
part. If vou have not hed a debmiefing on the CO Conference,
schedule one with your unit. We all learmed fiom it!

The vear ahead will be exxciting and challenging forall of us!
Like our predecessors before us, we need 1o be trained and
ready for the call if and when it oocurs. Let your CO and the
rest of us know what we can do to better prepare you to do
your job at your gaining Command!

Mission Effectiveness

by Capt. Robin Watters

Cm Oxztober 124, Trehieved Capt. Steve O'Brien as Admiral
Clarks Deputy For Mission Effectiveness (DME), My tenta-
tive schedule has me visiting cach reserve center in the region
before the end of the fscal vear, 1 ook forwand o meeting
sy of o in the field.

Although [ have varicd experiencs in reserve units, this is
rrry first assignment with a REDCOM. Daall take every oppor-
fumiily o explodl the advantages of working for a regional re-
serve commander, Specifically, my goal as DME is o build on
Capt. O"Brien's superb efforts and focus on helping 1o im-
prove the individual umt’s ability to meet their traming and mo-
hilization readiness requirernenis, Having just come froma unit
commanding officer tour, it is fresh in my mind how helpful a
regional communder could be as a more direct partner in pro-
viding rairing resources and services, The cenimal theme 15 1o
provide consalidated services focused towarnds improved mis-
sion effectiveness.

lam moving outon several ideas,
By mitial palot indtatves will focus :
on providing high-quality rammg ser- | §
vices that are commion o an ares or )
remon. Forexample, comimercial in=
ratetraining, sponsored and procured
ey the REDCOM or Reserve Cen-
teer, conld be provided as a service o the units, The intent is to
help identify the requirement and provide the units with a high-
quility resource availahle for scheduling.

The key for success of this initiative 15 put from the field.
have a few ideas, but you have mare and probably betier. If
voul face & mission effectiveness challenge (and you do), have
your unit OO drop me an e-mail at rwatters{zisonalysts.com
{imfoing your center OO and lets investigate what the REDCOM
may be able to bring to the table. [am looking for proof-of-
comeept mitiatives,
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$¢ Chaplain’s Corner

4y

'!-E’

by Capt. James L. Doss
REDCOM Mid-Aflantic Chaplain

What does if take 1o be a heno?

A hero is someonce who places the noeds and well bemg of
others above personal desires, comion or even safety.

For example: Kristen Talbot was chosen to represent the
United States in speed shating at the 1994 Winter Olympics in
Lillehammmer, Morway, She was expected (o be a major con-
tervder for the gold medal.

It takes dedication and constant traming to be a world-class
athlete in any sport, but it is especially rue of speed skating.
Ay inferrupdion foone’s raining can theeaten his of herchances
for competitive success.

Eristen's brother was stncken with a Life-hreatenimg condi-
tioa, which required him to have an immediate bone mamow

Words of Wisdom

transplant — her marrow was a perfect match. Even though
the Winter Olvirpice were only weeks away, Kristen Talbot
chose to be a hero., She donated her bone mamowr to her
brother even though she had to stop trammg to doso. Her life-
long drearm of an Olvimpic medal would have to wail—perhaps
forever, “Afterall,” she said inan mterview with Johns Hopkins
Hospital, “shkating is just skating. It's important, but nothing is
rrwore rnportant than life"

Faollowing the donation of her bone marmow, Knsten did at-
tend the "9 Olympics and represented the United States in
speed skating. She came bome without a medal, buf she was
ruly & hero,

Heroism involves loving others as you love voursell - and
acting accordingly. When was the last time that vou did some-
thing heroic?

by YO (AW Clarence MeCallum
REDAONM Mid-Adlantic

Lets start by saying no one can prescribe the perfect fitness
exercise plan for yvou. You have to figure out what you cnjoy
doimg and what vou will continue to do. If you enroll in an
aerobie dance class, bul vou feel clumsy and uncombortable
with the music and movements, vou’ne probably not going to
stick with the program. On the other hand, ifyou enpoy walkang,
youmight think about canceling your newspaper subscription
w0 vou can walk iothe siore each moming to pick up a paper.
[fyou are unable towalk, try sitting in & chair and doing streteh-
ing and strengthening exercises while listeming to vour favorite
rmusse., While regular exercise won U necessarily make you live
longer, it will helpvou live healthier, Inaddition to making yvou
fioel pood, cxercise is one of your best weapons amins prob-
lerrs that are commeonly associated with aging, Some probdem
areas and effects of exercise are as follows:

Arthritis— Inproves flexibality and range of motion; improves
muscle strength; helps protects joants

Constipation — Regular sctiviny sumubates movernent ofwaste
through the intestines.

Chronic obstructive pulmonary disease (COPLY) — Im-
proves endurance and feeling of well-being,

Depression — Improves self-image; moreases enermy level;

Physically Fit For Life

Getting Started and sticking with your Personal Fitness Exercise Plan

often improves depressed mood,

Diabetes (adult onset) Helps the body use blood sugar more
efficiently by making better use of the msulin it produces; helps
conirol weight,

Insominia — Beduces stress, which promotes relaxation, Ex-
ercising early in the day often improves sleep.

High blood pressure — Lowers blood pressure; improves
heart and lung function

Heart disease - Helps lower cholesterol; improves the heart's
ability to pumgp hlood

Obesity — Reduces weight by buming calories
Osteoporosis — Weight-beaning exercise (walking, lifting
wights) helps paintain bone strength.

Ask yourself the following: Where are you now in the Fit-
ness Aszessment on a scale 1 to 10 (10 is highest) on endur-
ance, muscle strengthand flexibility? Then ask yourself, “Based
on the above sssessment ko B0 would T hike fo be™ Lastly,
pick one area for improvement, set vour one month goals,
What matters most is that yvou choose activities you enjoy and
will do again and again. Consistency is the most important,
et basic and the most often neglected part of fimess, In
general, a good fimess plan for a healthy Sailor meludes exer-
cises to improve endurance, sirenpthen muscles, and mamtain
fexibility. “STAY FIT FOR LIFE."”
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Enlisted Matters

“THE QUALITY OF LEADERSHIP”

by DR (SWAN) Ranow MeCoy
Command Master Chief

[ want to focus my section of this
newsletter on advancements and
provide you feedback that 1 hope
will help you prepare for future ad-
vancement exems and selection
boards.

To our E-4 to E-G candidates, the
numbers that were advanced rom
the previous cyele continued o im-
prove, however, 1 want to retferate
several key points regarding the Fi-
nal Multiple Svstem (FM3). This
svstem is designed to place people
sequentially, considering all factors,
in order to determing who will be
advanced. Refer to NAVADMIN
189400 for specifics on FMS com-
puiation.

Firat and foremost, there is no
question that the exam always has
been and still 15 the single greatest
tactor in determining who gets ad-
vancod n the Mavy, While other
factors cerlainly play a role, those
whi study and do well on exams give
themselves the very best chance to
advance.

a0, what's the kev (o advance-
ment? Study, study, then study some
miore, One more Gp. Study the right
things, G0 to the Mavy Advange-
ment Center Weh Site and down-
Inad the Biblingraphies for Advance-
ment. They will give you the refer-
ences you need to study for the up-
COMINg exam.

Mext, for our Chief, Senior Chicf,

and Master Chief candidates, 1 was
asked by several of you, “What did
the board consider? Well Ship-
mates, my thoughts are still fresh
from the FY03 CPO TAR/SELRES
Selection Board, which I had the
privilege of being a part of, While
specific discussion of the board pro-
ceedings is prohibited, listed below
1 a snapshol of what this particular
selection board looked for in deter-
mining who got advanced.

#1: For our Selected Reservisis,
vl might dramatically improsee your
potential for selection to CPO by uti-
hizing this simple (wo-siep process
that a large number continue to over-
look or simply ignore: review your
record and fix it

Owerall, the board felt that fail-
ure to review your own record, and
provide a package to the board fix-
ing discrepancics, was indicative of
your potential as a CPO to mentor
and lead your troops,

#2: For our COs, OIC: and
CMOs/Senior Enlisted Advisors:
Why are so many 30%s not the #1
ar #2 EP in the E-6 rankings (and
vice versal? We even reviewed a
number of evals where the S0Y was
ranked MP! This was confusing to
the reviewer and was never ex-
plained in the comments

#3: Another one for the com-
manids: Promotion Recommendation
did not equate to Eeporting Senior’s
Average or to the comments. The
casiest evals to review were Consis-
tent, clear and direct. Ewvals where
the promaotion recommendation and
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write-up were not in line with the
reporting senior’s average were con-
fusing. For example: there were
many * 1-of-1"evals that were EP with
glowing comments, vet below the
COs average, without an explana-
tion in the write-up. What signal 15
the reporting senior trying to send?
The selection board was not sure ei-
ther,
#4: A few pood write-up cx-

amples:
“Filling a CPO role fbillet™; "Acting
Department Head™, “Though 1-of-
1, this Sailor is one of the finest E-
s ['ve had the pleasure of working
with. Promote to CPO NOW.™,
“Graded *MP’ only due to forced dis-
tribution. This Sailor is EP all the
way."; “Has completed the require-
ments for a special qualification and
15 awalting the review board.”

Many top-notch senior enlisted lead-
ers expend &n enormous amount of
cffort to ensure a full and fair review
of everyone eligible for E-7, E-8 and
E-8. Those selected were best and
firlly qualified. Tfyouwere not selected,
o have another vear to distimpuish your-
selfthrough perseverance, dedication, and
a clear and descriptive FITREE Den't
leet this career milestone pass vou e



Career Counselor’s Column

by MO (AW Ann Wilinebel
RELCOM Mid-Atlantic

Hello. My name is NCC (AW) Ann Wittnebel
and ["wve recently reported onboard as the new
Career Counselor. To tell you a little bit about
myself, 1 have almost 17 years in the Mavy and
have been an MO for 5 vears. 1 reported from
MAF Washington, D.C. where [ served as Com-
mand Carcer Counselor. Before that 1 was sta-
tioned at HS 75 at NAS Jacksonville, Florida
Prior to my rate conversion, [ was an Aviation
Electrician’s Mate and have served at various duly

stations including AIMD, MAF Washington, VE-

36, and VR-31,

[ look forward 1o getling to know evervone and
I am happy to be part of the REDCOM Mid-At-
lantic team.

(n a professional note, Mavy Personncl Center
(NPC) has announced in NAVADMIN 229/02, a
voluntary early out program. This is in response
to the excellent efforts by our recruiters &and high
retention rates

MILFEESMAMN articles 1910-108 outline eligi
bility criteria for this program. Please consult
references or contact me if you have any ques-
tions concerning this exciting opportunity.

these

Fhoteo Conbest WBINMers
Eanarﬂtéulnmicuﬁl

.......

OB Ed-A lantic

irst place photo by Lt. Cmdr. Patrick Cook, UISNE (TAR)

ﬁrﬂ!:ﬂ'ﬂh’ "l""'«ll Koriden Fani, Eﬂ‘\l TAR
AT b A f b

The Naval Reserve Birthday Ball will be held on
Saturday, March &th, 6 p.m., at the Crystal City
Marriott in Crystal City, Va. For more

Mark Your Calendar!

information visit
www.redecommidatlantic.nayvy.mil
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sepbees Tackle WATO Cont.

“The seope of work is extensive,” says Stevens. ™ When they
tinish we'll have a wintergarden, a renovated dining facil-
ity with air conditioning, a pame room, a new entrance
area Lo fucilitate in-processing of our students, new side-
walk and a coat room. Don't laugh — imagine winter time
and no place to hang over 200 coats and covers!™ The
building will be more encrgy efficient with fire retardant
tile and space for each NATO country to display gifts for
sale, For Jones and Martin, the praject represents the
highlight in their Reserve Scabee career. They and one
active duty Seabee, UT1 (SCW) Gene Craig from NMCE-
7, Gultport, Miss., deployed 1o Rota, Spain, represent the
continuity and glue holding this project together. Craig
serves as the project safety petty officer, expeditor and
tool custodian, Jones, a teacher of construction at Fairfield
Career Center in Carroll, Ohio began to realize the full
scope of the renovation when he traveled to Oberammergan
m January. With limited architectural plans to review, he
assessed the scope of the project and worked with Coslow
and his team to determine the manning document. Onee
back in the LS., he coordinated with NMCB-23 to put
names and skills sets with specific requirements nesded
to accomplish the various projects, Naval Mobile Con-
struction Battalions (NMCBs) provide responsive military
construction support to Navy, Marine Corps and other
forces in ralitary operations and alse construct base facili-
tics. He and Martin, an engineening manager for the Vir-
ginia Department of Transportation, spent two months e-
mailing and working with the Brigade to ensure the right
people were given the right jobs,

Planning and complete attention to detail have paid off.
Draring the first wave, Seabees began the preliminary work
of setting up storage space for equipment and bringing the
plans to life.  *1 had the pleasure of overseeing the best
Reserve workforee,” said Jones, “NMCB-23 Ops’ ability
to identify skilled Reservists who needed specific training
to improve their mobilization readiness was exceptional,
This was a tnple win — for Reservists, The NATO School
and the TLE. Maw."

The manning document called for several non-Seahee
ratings. Assigned to Det. 0723, Lavadie handles adminis-
trative work for her unit. *This is training at its best,”
remarked Jones. “Lavadie rolled up her sleeves and tack-
led assignments given to her, such as tying rebar and ex-
cavating footers. In my book, she's a bonafide Seabee.”

While others celebrated the 4th of July, the 16-person
group made final preparations for a huge concrete pour
that would bring shape and meaning to the wintergarden,

After
weeks of
¢learing the
area, dig-
ging footers,
fabricating
the reinfore-
ing steel in-
cluding tv-
ing more
than 10,000
slee] tes,

the Seabees
were prepared for the first of six cement trucks that began
arriving shortly after daybreak on July 5th. Jones was
ready. BL2 James Miller, an assistant principal in his civil-
ian job, waded through wet concrete as he screeded. BU3
Salvatore Lupo, NMCB-14 and SW2 Todd Naponic,
NMCB-23 Det. 1223, took turns manning the chute. EA
Tim Rossow, 3rd NCR, and UT3 Kenneth Jacques,
NMCE-23 Det 0123, raked and vibrated the concrete,

“Over the course of 10 hours, we poured 61 cubic meters
of concrete,” said Coslow. “The truecks couldn't keep up
with the Seabees. This was one of the school's larpest
homogenous concrete pours in its history."

Some of the work on the project was done in the small
village of Peiting, about 25 km from Oberammengau, SW1
Behe, MMOCB-23 Del 0323, was mmensed ina e German
environment where litfle English is spoken. For UT1 Craig, an
active duty Seabes currently on assignment in Spain, working
with more than 70 Reservisls over four months has been an
EYE-OPCTING CXPETICCe.

“They jurmp ripght in and do more than is expected,” he said,
*Ihemrability to parkay their civilian skills mbo the military envi-
ronment energized the project. Without a doul, the “One
Navy™ concept is alive here at The NATO School,™

The NATO SeaBee Project 2002 lays the groundworlk fora
five-year rencvation plan, Wext year, the school has targeted
the expansion of the Blue Crest Lounge and fitness room at
the Recreational Center as well as improvement of the bath-
rooms and plumbing at the Visitor-Oflicer Quarters,

“Ewven though I'won't be here for the entire five year plan,™
says Capl Stevens, “Tirust the Maval Reserve will contins to
support our endeavor, This School represents the fulure of
NATQ, Partnership for Peace and the Mediterranean Dha-
logue. What REDCOM MIDATLANTIC Reservists are
doing to help our school and students 15 mmeasurable, We
couldn’tdo it without them,™
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Congressman Ed Schrock Visits Little Creek

Story and photos by 01 Kevin Ellioi
MIE Det 102
Congressman Schrock visited with several Reserve units
at Maval Adr Reserve, Norfolk and Maval and Marine Comps
Reserve Center Morfolk anboeard Naval Amplobious Base,
Little Creek an September 7, 2002, to gain a better under-
standing and familianty with the Reserve Force. Con-
aressman Schrock represents Virginia's Second District,
which comprizes all of Virginia Beach and parts of Nor-
folk. In Congress, Mr. Schrock serves on the House Armed
Services, Budget, Small Business, and Government Re-
form Committees. He is assigned to seven subcommiltees
and serves an the Armed Services Morale, Welfare and
Fecreation Panel. Conpressman Schrock is also the founder
and co-chair of
the House Mavy'
MMarine Corps
Caucus.
Acretired MNawvy
veteran of 24
years, Congress-
Schrock holds our
rational defense as
a lop priorily. Asa
member of the
House Armed Ser-
vices Comnittee, he has been working to address the is-
sues facing our military. Observing and meeting with scv-
eral Reservists on September Tth, he was able to discuss
[rst-hand those areas where the Military was facing chal-
lenges as well as those areas where the Active and Re-
serve forces were achieving tremendous success. "My
main purpose is to understand Reserve Forces beter. |
want 1o see the human element,” he said. Congressman
Schrock was impressed with his inability to distinguish be-
tween the Active duty and the Reserve personnel. Cap-
tain Wavne Stuart, commanding officer of Naval and Ma-
rine Corps Reserve Center, Norfolk accompanied Con-
aressman Schrock and stated that “the Congressman real-
izes that the members of the Maval Reserve are extremely
talented and dedicated citizens.™
Congressman Schrock’s day at Little Creek started with
a ride on a patrel boat through Little Creek Harbor with
Reservists from Naval Reserve Naval Station Morfolk,
Virginia Mobile Fleet Boat Pool. Boatswain Mate Second
Class Christopher Lawrence, 30, showed the congress-

man the M-60 machine gun mounted on the bow of the
patrol boat. “T was looking forward to getting a chance to
mieet him and I'm glad [ did,” Lawrence said. *T've never
met a congressman before. It's something I'] remember
for a very long time. It's nol every day you meet a con-
gressman.”

Az Bieel Worker Second Class John Eose piloted the
27ft. aluminum hull eraft he explained the role of the seou-
nity boats. “We have two boats in the water 24/7," he said.
“Depending on the threat condition one monitors the har-
bor enirance while the other patrols. Two boatls in reserie
can get in the water within 20 minutes.” Rose is a Se-
lected Beservist who was recalled a year ago to work with
the MAB Little Creeck Harbor Patrol Unit,

“The congressman’s biggest concern was & diver com-
ing in underwater and what type of security or detection do
we have to deter them,™ Rose said. “He was also con-
cerned about the impact of being recalled as a Reservist. 1
foold hirm [own a trucking
business and it’s hard on the business, but it's for a good
cause. [It's for the better. That's what I signed up for,
homeland security,” Rosc just leased his truck to another
driver and wolunteerad to extend for a second year, L
Cmudr. Mike Rivenbark, commanding officer of the Mobile
Fleet Boat Pool said his Sailors felt povileged o have the
congressman visit them. “We felt forfunate to meet with
someone who is personally acting within the government
10 improve our countries security,” he said. “It was also
impressive to see Congressman Schrock’s commitment to
the folks at the deck plate level who are trying to imple-
ment the Homeland Security plan.™

Lt Coodr, Stuart Riv-
ers, commanding officer
of MNaval Reserve ACU-
4 Diet 1, explamed that his
umt 15 a mamtenance de-
tachment. “We do repair |
work so getive duty folks L_'
can do their operations
and training,” he said.
The congressman then
strapped into the jump
seat in the cockpit of a
Landing Craft Air Cushioned {LCAC) vehicle for a ride on
the Chesapeake Bay.

Under the watchful eye of Crafimaster GEEC (S8W)

Sharron Seoity with Maval

Feserve Maval Amphibious
Base Little Cresk.

Continued on page 9
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Congressmon Ed Schrock Visis Litle Creek coni,
Conrad Haymes, the congressman took over the controls

and flew the 87-ton, 16,000 hp crall across the waters of

the bay, The LCAC is a high-gpeed, amphibious landing
craft capahle of carrying a 60-75 ton payload. It can trans-
port personnel, weapons, equipment and cargo at speeds
over 40 knots.

The final stop of the day was at the TS5 Gunston Hall
where members of Maval Begerve Mobile Diving and Sal-
vage Unit (MDSU) Twa Det 307 were performing a hull

inspection,

The congressman said he was amazed at the talent he
saw among the Reservists he met during his visit, “If vou
don’t have the committed talent to do the job, you have
nothing,” he said. Congressman Schrock was also thank-
ful [or the dedication of the Beservist’s emplovers, L ap-
preciate their civilian employers for making it possible for
the Beservists to do this. The business community has
been very supportive, . especially since %-11,"

The show goes on at Joint Service Open House

by JOHEM Dhoprotlny Horvadh and JOSM
Mima Dordel-NIB Det 713

Heightened security measures al-
lowed a 45-year radition fo continue
May 17 & 18 as over 330,000 military
and civilian visitors attended the Joint
Service COpen House (JSOH) held at
Andrews Air Force Base. This year's
event was particularly special, in light
of (e current war on [ermorism,

Crrganization of the JSOH is a huge
undertaking and this year’s show al-
miost didn’t happen. The Department
of Defonse made the final decision o
o ahead wilth the event just weeks
before it was to take place, Officials
felt it was especially important this
year o pive the public an opporiunity
to interact with the people and equip-
ment currently being used in the war
on terrorism. The annual Armed
Forces Day celebration provided the
general public with an opportunity to
vicw the capahilities of today's mili-
tary and show support for members
of all service branches,

Gary Manion, from Vermnon, Conn.,
an annual attendee, was pleased that
the air show was held and noticed the
change in sccurity. “They cancelled
the one near my home but kept this
one going,” Manion said, *[ think this

is an excellent display for American
citizens of our fax dollars at work for
defense.”

Various Navy and Marine Corps zir-
craft, from the CH-46 twin rotor heli-
copler b the AV-EB Harrier, provided
visitors with an up close look at mod-
em military assets. A Mark V' Special
Operations Crafl flovwn in from Little
Creek, Va, gave a steady stream of
attendecs a look at the boat used to
insert SEAL teams by Special Boat
Unit 20, The highlight was a demon-
stration of precision flying by the Blue
Angels. Spectators could be heard talk-
ing about the dedication and coopera-
tion necessary for the Blue Angels to
have a successiul show,

“We have a lot of teamwork and
motivation,” number three pilot L
Jerry C. Deren said. “IUs necessary
to have a special connection within the
team. That’s why the team picks its
own."”

The U5, Aroy Golden Knights 1
up the gray sky Saturday when their
parachute team burst through the
clowuds with vellow foils and streams
of red smoke. They rocketed to earth
at 1200 mph, landing one at a time on
target in the middle of the airfield. L.
1. Etten of Smithficld, Via, might be the
Golden Knights' bigeest eight-vear old
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fan. "By
favorite
part is the |
para-
chutes
but we're
staying Lo
see the SN
Blue An- [Ry
gels, " [hone
Etton gaid [
as he held [o
a plastic
Blue Angels model in his hand and
waved at the jumpers. Another crowd
pleaser was aerobatic flyer Sean
Tucker and his red Team Oracle Chal-
lenger cxperimental biplane. He
tumbled through the air and raced
across the airfield at high speed per-
forming seemingly impossible feats.
The Blue Angels, the Golden Knights
and a flvover by an Air Force B-2
Stealth Bomber showed civilians the
state-of-the-art capabilities of their
military, and gave them an opporiumnity
to thank members of the armed forces
for their daily vigilance.
T really appreciate all of the military
people and the job they are doing,”
Manion said. “It is a big saenfice, il
nol for them we wouldn® have the
freedom’s that we do here,”




USS Frederick Completes Final Voyage

Story and Mheto by
T2 bike Miller, UFSHE

Ten Reservists from MNaval Reserve
Center Avoca, Pa., performed voluntany
IXTT aboard UES Frederck (LST 1134)
from May 29 to June 0. Frederick, the
last LEST in the Neet, cruised from her
homeport at Pearl Harbor, Hawaii, to
Poriland, Ore., toattend the anmual Pod-
land Fose Festival.

BMSM Frank Ball, ET2 Tom Coulter,
IT3 Bryson Degrote, BM3 Thomas
Hamizon, EM2 Mark Hess, ET2 John
Kolativa, author JO2 Mike Miller, BM3
Don Robinson, MEZ  Michael
Romanowski, and IT3 Paul Serock per-
forrned ships work in their respective rat-
s alongside ship's company during the
entire cruise, “For Beserasts, itfs not al-
Wavs easy o pel oul o sea”, sad ER2

Hess, co-APOIC of the detachmen:, TT3
Delrote echoed those senfiments, 1
Wiz A great experience, and we were all
grateful toCmdr. Smith (Frederick’s C0)
fior baving us on board.” Some members
of the detachment were even “drilled
out”, and performed the 1T for no pay
or pariial pay. The Beservists are aitached
to MR AOC York DET Earle EOT 7 at
MNaval Weapons Station Earle, Earle, M.

O her way o Portland, Fredenck
made & one-night port call in Longview,
Wash., where personnel from the local
American Legion threw a home-cooked
perty forenlistad personnel from Frederick

and USS Paul F, Foster, Hundreds of

civilian guests accompanied bath ships
from Longview to Portland for the tmn-
sit up the Columbia River. Among the
puests were many rebired and fislure Sail-

ors, along
with their
families. :
Cnee in
Portland,
Frederick
personnel SRS
visitedehil- [l
dret at
Portland ==
Shriners Hospital. Frederick CMDMC
David R. Pennington orgenized a “Caps
fior Kids" program. Ship's company, Re-
servists, Marines and Midshipmen all
chipped in for about 100 Fredenck com-
mand ball caps.

The voyage was one of the last for
Frederick. “Tast Freddy™ was decom-
missioned October 5th after a distin-
puished thirty-two year career,

Legal Protections Help Sailors Stay Navy

by L1 j.g. Scan M. Spicer, USME
BT Dt 200

After the attacks of September 1 1th,
rmore than 85,000 reservists were re-
called to active duty, including mone
than 10,000 Naval personnel. Most
had orders for up to a vear hut would
leave not knowing if they would he
away the full vear or be back home in
months,

MNow, months later, many of these
reseivists are being demobilized and
heading home as military requirements
have changed. They are welcomed
back by families and friends but many
are left wondening how their employ-
ers will recerve their retum,

Although many emplovers look Fa-
vorably an military service and even
encourage it, there are plenty who find
it & hassle to have an employee who
spends time away from the job.

Recalls duning times of war may
not occur often, but almost every re-
servist has had to face their employer
at one point to discuss fulfilling their
military requirements.  Aside for ac-
tive duty call-ups, time off for monthly
drills and annual treining can be wiarri-
some for employees and employers.

Capt. Sam Wright, JAGC, USNE,
who oflen speaks at indoctrinations, is
one of the leading experts in the arca
of service members’ employment
nghts.

Wright says he oflen encounters sea-
soned Sailors who are unaware of their
legral rights, just as many employers
do not understand their legal obliga-
L.

During Wnight's presentation he fo-
cuses on the law that protects service
members, the Uniformed Services
Employment and Reemployment Act

Papge 10

(LUUSERRA), which was enacted into
[ im 19054,

Petty Oilicer Second Class Keith
Fykes, who until recently helped coor-
dinate MAF Washington's indoctrina-
tion classes, said Wright's speech is
something that all should hear. “This
is an excellent lecture especially for
new reservisis, More than eighty per-
cent of the people probably were sur-
prised at the rights they have.™ Fykes
added that with the recent mobilizz-
tions of reservists, it is important for
Sailars and their fammlies to know their
rights,

Wright said that many emplovers and
even some reservists are under the
false impression that USERRA only
covers reservists who are called 1o
active duty duning time of war, How-
ever, the law extends to all service,
volhmtanyor involuntary, monthly drills,

Cotinued Page T



Legeat Prenectioos Folp Bxilors Sy Mo oo,

anrual training and active duty for spe-
clal work (ADEW).

USERRA cnsures that service
members are promptly reinstated in
their civilian jobs and are treated for
seniority and pension purposes as if
they had never lefl.  Additionally, it
prohibits discrimination against those
who are serving and those who have
served. Justas a potential employer is
bamred from asking a young woman if
she intends on having children,
USERE.A provides that employers
cannot discriminate because of an
employee's intent to either join or stay
i rrnilitary service,

While USEREA gusrantees an
emplovee’s job will be waiting for them
when they retumn from service, it does
not mean their eivilian employer will
pay them during their absence. The
federal government, many states and
a growing list of businesses provide
for fifteen days of paid leave to those
that serve but many companies, large
and small, require emplovees to go on
unpaid leave while serving.

USERRA offers a great deal of pro-
tection for those who choose o sere
in the reserves but there are some ba-
sic eligibility requirements that must be
et

First, the person must hold a posi-
tion of employvment and nast leave that
position for military service. Second,
they must give either written or oral
notice to the employer. Although it is
notrequired o “ask permission”™ or give
advanee notice, Capt. Wright sug-
gested that working with your em-
plover to provide for a smooth transi-
tion is & good way to promote healthy
employer-employee relations,  Last,
they must be released from service
under honorable conditions and not
serve more than five years before re-
turning o work. When the employes

returns 1t mst be done inoa “tmely™
fashion after being released from ser-
WiCE.

It the length of service was less
than 3| days (annual fraining, monthly
drill, etc) vou must report back for the
next full day of work. The law does
provide that you have eight hours of
rest after you have safely returmed
back to home, For example, a re-
servisl on a drill weekend who cnds
their Sunday drill at 1eMY hours but has
to drive home seven hours arriving
back home at 2300 hours, has eight
hours from that time to report back to
work. In this instance though, if the
reservist worked an early moming shifi,
they would not be required to report,
bt it is cqually important to note that
while the employer must abide by the
law, they do nol have to pay employ-
ecs for shifts or days not worked.

If the service was between 31 and
| Bl days, vou st relum o work withm
14 days, And for those who serve
more than 180 days, they must report
back within 90 days. In any case
where the service is more than 31 days,
the employer has a right to sce dogu-
mentation.

There are of course some excep-
tions when employers are not requited
o re-cmploy a pecson.  For example,
a company that has downsized from
1000 1o 100 employveess while the ser-
vice member was gone, can deny re-
employment if they can prove that the
position was cul or discontinued on a
baziz other than seniority. In these rare
cases, the burden of proof is on the
employer. Employers cannot fill the
position and then claim it iz no longer
available.

Another major aspect of the law is
that employers must reatl emplovees
who are serving as if they never left in
terms of sentonty, pension and status.
If the company operates at all on a

Lo 1T

semiority system, then emplovees are
entitled to pay raises, benefits and pro-
modions that would have been received
had they never left,

If military service was less than
ninety-one days emplovees are entitled
to the exact same job upon retuming,
but if it was more than ninety one days
employers can put the employee in a
Jjob that is equal in status but different
from the exact one previously held.

USERRA also protects returning ser-
vice members from being fired upon
their return from active duty.  If the
active duty service is less than thirty-
one days there is no specific protec-
tion but if the service was more than
thirty-one days but less than one hun-
dred and eighty days, you are protected
for one hundred and eighty days
against arbitrary dismissal except for
just cause. If the service extonds be-
yond one hundred and eighty days (up
to the five year limit), the law protects
you for one year against unreasonable
dismissal,

The Veterans' Employment and
Training Service in the U.S. Depart-
ment of Labor, which oversees and
mvestigates complaints and violations,
handles enforcement of USEREA. A
list of agents who can initiate an in-
vestigation can be found on the
agensy’s website at wwow.dolgow!
dolvets. Additionally, an organization
within the Department of Defense
called the Mational Committee for
Employer Support of the Guard and
Reserve (www.esgrorg or 800-336-
43907 works with emplovers and re-
servists to both resolve disputes and
promole a stronger relationship be-
tween employers and the military.
Captain Wright has published numer-
ous articles on the subject of employ-
ireent rights which can be found on the
website of the Reserve Officers As-
SOCLALION, WWW.I0a. 0T,
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