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THE CONTENTS OF THE PLAN OF THE MONTH ARE OFFICIAL AND ARE DULY CONSTITUTED ORDERS.
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UNIFORM OF THE DAY

OFFICER/CPO PRI: Service Dress Blue/ALT: Service Khaki

E-6 and below PRI: Service Dress Blue/ALT: Working Blue

DISTINGUISHED PERSONNEL

  



                   FTS              
SELRES
Sailor of the Year:            
    
HM1(SW) Coleman 
SM1 Naville

Junior Sailor of the Year:         
MR2(SW) Hafling   
EN2 Powell

Blue Jacket Sailor of the Year:
YN3 Wolfinger
IT3 Brooks

Sailor of the Quarter:


YN1 Randle/

GM1 McCullough






SK1 Henderson



Junior Sailor of the Quarter:

---------------

SK2 Bramer

Blue Jacket Sailor of the Quarter:
IT3 Rager

MSSN Gunn

RESERVE CENTER LOUISVILLE

TRAINING/DRILL WEEKEND ROUTINE

	SATURDAY
	SUNDAY

	0700
	Leadership Call 

(Conference room)
	0730


	Muster on station

	0730
	Muster
	0800
	CPR Training – TBA

(Room 121)  (POC HM1 Coleman)

	0750
	Quarters 
	0800
	Awards Board/Training All Unit Awards Clerks– HTC Carpenter/YN1 Randle/YN3 Wolfinger

(Conference Room)

	0830
	MOBEX – NMCB 24

(NMCB Classroom)
	0900
	Career Development Board

(Conference Room) – PN1 Klube/HTC Carpenter

	0900
	Career Counselor Meeting

(Conference Room) SKC Maddox
	1030
	PBFT/AT Coordinator Meeting

(Conference Room)

	0900
	Indoc – PN1 Klube

(Room 201)
	1130
	Lunch



	1030
	Khaki Training – YN3 Pruitt

(Drill Hall)
	1250
	GMT- Operational Risk Management (ORM)

(Drill Hall) – SMCS(SW/SCW) Darr

	1100
	Bloemers Chili College Pre-Game Show w/Scott Fitzgerald, Army/Navy      (Drill Hall)
	1430
	Retirement Ceremony – ETC Roney

(Drill Hall)  CPOA

	1130
	Lunch
	1530
	Hot Wash-Up

(Conference Room)

	1200
	CPO Meeting

(CPO Mess)
	 1530
	Sweepers (E5 and below)

	1250
	Tri-care Brief

(Drill Hall)
	1600
	Quarters

	1400
	First Class Meeting – MR1 Smith

(Room 151/First Class Mess)
	TBA
	Liberty Call

	1430
	Color Guard Training (GMC Nowlin)

(Gun Room/Grinder)
	
	

	1430
	Rate Training
	
	

	1530
	Fitness Enhancement Program
	
	

	TBA
	Sweepers (E5 and below)
	
	

	TBA
	Liberty Call
	
	


Upcoming Drill Dates

 
Duty Unit

10-11 Jan




NR ACB-1


DECEMBER WATCHBILL

Saturday, 6 December 2003

	0600-0900
	COMPHIBRON 8
	IT3 Sanders/TM1 McGuffey

	0900-1200
	ACB-1
	EN2 Shumate/BM3 Moultrie

	1200-1500
	AS-39 LAND
	MSSN Green/SK2 Melson

	1500-1700
	NMCB-24
	EO3 Nett/UT3 Hayes


Sunday, 7 December 2003

	0600-0900
	COMPHIBRON 8
	GM2 Daniels/OS3 Birch

	0900-1200
	ACB-1
	BM2 Williams/BM2 Nugent

	1200-1500
	AS-39 LAND
	SK3 Brown/SK3 Welch

	1500-1700
	NMCB-24
	BM3 Minton/EO3 Lloyd


WELCOME ABOARD
Welcome aboard the REDCOM Southeast Command Inspection Team.  Welcome aboard NRC Louisville’s Perspective Commanding Officer (PCO), CDR Gordski.

1. CUSTOMER SERVICE NOTE:  In order to provide “world class” customer 

service, NRC Staff requests for members to schedule around the following times for customer service:

0730-0900 Tuesday-Thursday (PT)

0930-1030 Wednesday (NRC Staff Meeting)

2. STANDARDS OF CONDUCT:  To maintain the public's confidence in our institutional and individual integrity, all Department of the Navy (DON) personnel shall –

· Not wrongfully use rank, title, or position for commercial purposes

· Not use their official positions to improperly influence any person to provide any 
private benefit
· Never take or use government property or services for other than officially approved purposes
3. MUSTERING PETTY OFFICERS:  There will be a Muster PO’s meeting held in the conference room at 1400, Saturday December 6th 2003.  All units’ mustering/accounting petty officers are required to attend.  For further info, contact YN2 White; antwuan.white@navy.mil

4. THRIFT SAVINGS PLAN (TSP):  It is now open season for enrollment in TSP.  Participants may defer up to 9% of their military pay next year including any bonuses or special pay.  The amount allowed for participation will increase by one percentage point every year until 2006 when all limits will be removed.  The current open season will last until 30 December 03.  Forms for enrollment are available in Personnel and more is available on the website at www.tsp.gov.

5. BERTHING AND SUBSISTENCE:  Room reservations must be called in or emailed to the Supply Department (Samuel.Henderson@navy.mil) no later than Tuesday prior to drill weekend.  Per COMNAVRESFOR P4000.1A, members must meet the following criteria in order to be eligible for berthing: a.  Member must travel 50 miles or more from their residence to the permanent drill site, b.  Member MUST be in a drill status, there must be 8 hours of scheduled drills (exclusive of meal period) on the day before or day following the use of berthing, or four 4-hour drills within a 48 hour period.  Berthing privileges may be denied for nonconformance to this instruction.  All rooms will be double occupied-male with male, female with female.  An exception to the same gender would be husband and wife, both members of the Naval Reserve, drilling on the same day(s).  O5 and above will room together, O1 to O4 will room together.  Unit CO's will not room with personnel from their unit.  E7-E9 will room together and E6 and below will room together.

Rations-in-kind will be provided to Reserve enlisted personnel performing multiple IDT periods.  A summary of eligibility requirements for rations-in-kind follow:  

a.  Breakfast.  Satisfactorily performs at least two 4-hour IDT periods during the calendar day the breakfast meal is consumed, travel more than 50 miles to the drill site and have occupied local quarters the previous night.

b.  Lunch.  Satisfactorily performs at least two 4-hour IDT periods on the calendar day the lunch meal is consumed.  

c.  Dinner.  Satisfactorily performs at least two 4-hour IDT periods the day following consumption of the evening meal, will occupy local quarters and will travel more than 50 miles to the drill site.  NOTE:  Travel must be by the most direct route.  If there are any questions or concerns, please contact SK1(AW) Henderson.  
6. AWARDS BOARD:  Recognize your people! Get points for advancement, no more 

PNA! ALL PACKAGES FOR THE BOARD MUST BE IN SMOOTH TO ADMIN BY 1530 SATURDAY.  Every unit with awardees under consideration should have a unit representative to liaison with the board. The following personnel have been selected as permanent awards board members:  LCDR Bibeau and SKCM Bishop.  Please see Admin for more information.

7. NAVAL RESERVE INFORMATION: Please refer to the CNRF web site (www.reserves.navy.mil) and the NRKO link for up-to-date information.  Additional messages have been received and can be viewed on the Admin message board located outside Room 104A. Various messages have been received regarding training opportunities.

8. CHOW NOTE:  Sign up sheet for chow must be returned to supply by 0815.  

Master at Arms will ensure that only the members who sign the muster sheet are able to eat chow.

9. TRICARE:  TRICARE benefits are now extended to Reserve Component service members called to active duty for more than 30 consecutive days and to their eligible dependents.  Dependents may enroll themselves if the member is deployed, provided they are registered in DEERS.  It is incumbent upon members to ensure DEERS data for dependents is correct.  Forms are available at www.tricare.osd.mil/beneficiary/default.cfm or by calling 1-888-363-2273.

10. VA BENEFITS FOR RESERVE/NATIONAL GUARD MEMBERS:  The Department of Veterans Affairs, in collaboration with the Department of Defense (DOD), has developed a brief but comprehensive brochure to describe benefits and health services for Reserve and National Guard members. The three-fold, single-page pamphlet provides an overview of VA health care, disability benefits, education and training, vocational rehabilitation and employment assistance, VA life insurance, home loan guaranty, and burial benefits, and lists several key toll-free numbers and Web sites for more information. Check it out on the Internet at:
http://www.va.gov/environagents/docs/SVABENEFITS.pdf
11. FINANCIAL RESPONSIBILITIES:  All SELRES being mobilized should be made aware that court-ordered wage garnishments on their reserve accounts will be automatically transferred to their active accounts upon mobilization.  COMNAVRESFORCOM N5 and DFAS-CL are attempting to have verbiage to this affect added to the mobilization process or added as a Plan of the Month note.

12. SECURITY:  All visitors must sign in the log on the quarterdeck and sign out upon departure.  Security is the responsibility of all hands.  Ensure you exercise Random Anti-terrorism Measures (RAM) on a daily basis to prevent being a target.
13. FIREARMS:  The Reserve Center Force Protection (FP) posture requires 

that anyone carrying a firearm MUST make it known to the sentry upon entry at the main gate.  The Reserve Center Commanding Officer is the ONLY individual that can authorize firearms onboard.  DO NOT get caught with a firearm onboard without permission - this is punishable offense under the UCMJ.

14. GTCC BILL PAYMENT:  Effective 1 October 2003, anyone who becomes 90 days past due on their Government Travel Charge Card (GTCC) and is found to be at fault for the delinquency, will begin processing for an Administrative Discharge with “Other than Honorable” (OTH) conditions.  This will require an ADMIN Board and be convened not later than the 120 day past due date.  This is a last resort, and should not be taken lightly.  It will affect your future and as always your credit rating.  It will not be used against personnel who have promptly filed their travel claim, utilized split pay, (as required by DoD Regulations) and who stay within allowed expenses.

Effective 1 October 2002, all travel claims will be liquidated utilizing "Split Pay". This means that when your claim is settled, the PSD will ensure your bill is paid. If your bill is less than your settled claim, you will receive the difference via DDS. If your bill is more, you will have to pay the difference when billed by GTCC. Always check what your PER DIEM rate is for where you are going to so you don't over spend.  As of 22 May 03, The Secretary of Defense has directed that all Department of Defense personnel (includes Naval Reserve) must use "100% Split Pay" option when liquidating travel claims when the GTCC has been used.  Failure to do so may result in disciplinary action for failure to follow orders, delay payment of your GTCC debt, which can affect your credit and potentially your career.

Be sure to check GTCC list.  Personnel need to apply or decline GTCC as necessary.  Be aware, accounts are closed routinely – avoid problems before travel.

15. MEDICAL STATUS:  You are required to keep Reserve Center updated on your health status at all times.  Even if you are on AA's or drilled ahead, you are subject to mobilization.  This includes pregnancy.  Written documentation of status/condition is required from your civilian doctor.  Provide all documentation/updates to HM1(SW) Coleman.

16. CPR NOTE:  There is not a Training Requirement Tracking system for who needs CPR Training, therefore, it is the unit/member's responsibility to ensure that training is completed by all personnel required.  Training will be routinely held on Sundays at 0800 in Room 121.  Class size is limited to 6 students per 1 instructor, and there are usually 2 instructors available.  Qualifications are valid for 2 years.  For more info contact HM1(SW) Coleman.

17. TRAINING NOTE:  All personnel attending annual training, ADT, or IDTT, must report to the training department, Room 108, to check out.  All travel claims must be routed through the NRC training department within 5 working days of completion date.  It is mandatory to fill out the split pay option on the travel claim if the GTC was used.  AT/IDTT/ADT applications with a lead-time of less than 10 working days will not be accepted.  All unit AT Coordinators will attend PB4T.  All personnel need to set up a MYPAY account.  The MYPAY link is under Favorites on all NMCI computers, the USER ID is the member’s SSN, and the password is the member’s birth date in the YYYY/MM/DD format.  Please see PN1(SW) Klube for more information.  This site is also located on NRC Louisville’s website.  A CNA number must be obtained from the barracks when on travel in order to be reimbursed for hotel expenses.

18. GMT EXEMPTIONS and KHAKI TRAINING NOTE:  Khaki training is to be attended by ALL Officers and Chief Petty Officers.  GMT is for all hands - Officers and Enlisted, except those who present a certificate that he or she has taken and passed the GMT Pre-Assessment for that topic.  To ‘test out’ of GMT, you can take the pre-training test by logging on to navy E-Learning at www.navylearning.navy.mil, selecting Catalog, finding GMT (8 topics from the top), and clicking on “FY04 GMT Required Topics PRE and POST Assessments”.  Add it to your plan and then punch “Launch”.  This is the preferred method.  However, the CD-ROM version is available from the Training Officer and can be copied onto your hard drive.  Did you know that GMT Test questions may appear on your advancement exam?  Unit Training Officers are to turn in all completed certificates to MR2(SW) Hafling every Saturday of DWE.

19. NMCI NOTE:  If you submitted or need to submit a MAC request for access to NMCI, please contact OS1(SW) Pavey in the Training Department.  All hands need access to the CPU to stay up to speed with the ever changing information on the web.

20. MICROFICHE COMPACT DISK:  Navy Personnel Command now provides official military personnel files on compact disks.  This CD replaces microfiche records and permits sailors to view and print their entire record from any PC with Microsoft internet explorer 5.5 or higher.  In addition to service record documents, the CD includes tools and information to help sailors update and correct their records as well as links to important websites.  Go to https://www.bupersaccess.navy.mil

21. FLU SHOTS:  Flu shots are here!  Location and time of vaccinations are TBA.
22. SIGNALMAN RATING DISESTABLISHMENT:  The Signalman (SM) rating will be disestablished by 30 September 2004.  The visual signaling competency will be subsumed by the Quartermaster rating.  Every SM is encouraged to select a new rating in which they are both interested and qualified.

23. SELECTION BOARD INFO:  The information in next year’s board message is incorrect (as well as the E8/9 board).  The correct address is as follows:

President FY 05 E7/8/9 Selection Board (Reserve)

Navy Personnel Command

Customer Service Center PERS-00R

Bldg 768, 5720 Integrity Drive

Millington, TN 38055-0000

The difference being that ALL packages will be submitted to a central location now.

24. DAPA NOTE:  In recent months we have had 2 sailors have their career with the Naval Reserves ended due to drug use as evidence by positive urinalysis.  The Navy’s policy on drug abuse is ZERO TOLERANCE, and that means just that.  If you are using drugs the Navy will catch you and you will be discharged with an Other than Honorable (OTH) discharge.  At any time you could go from a part time Naval Reservists to full time due to Mobilization.  So the idea that it’s okay while not on the drill weekend is unsat, not to mention it is in direct violation of the Uniform Code of Military Justice (UCMJ) and Navy Regulations.  Do everyone a favor; if you are doing drugs STOP, if it is more important than service to your country, you need to go.  We want quality, able bodied personnel to help defend our country.

25. SEA URINALYSIS NOTE:  ZERO TOLERANCE:   Shipmates, during the last few months we have been notified of two positive urinalysis results. This has reduced our Drilling Reserve population accordingly - drug users were separated with Other Than Honorable (OTH) discharges, adversely impacting future civilian employment. It is imperative for you to understand the United States Navy has a Zero Tolerance when it comes to drug use. We are required to conduct urinalysis testing on 10 - 20 per cent of our Drilling population every Drill Weekend, should your results come back positive, Administrative Separation process will begin immediately culminating in an OTH Discharge. Additionally, the testing facility utilizes a fool-proof process and successful appeals are extremely unlikely. Bottom line, "if you choose to use, you lose".

26. ELECTRONIC TRAINING:  Online training is required by ALL hands!  Each unit will verify that members have completed online training for the following subjects:

GTCC - http://www.fss.gsa.gov/webtraining/trainingdocs/smartpaytraining/index.cfm
COCI - https://reserves.navy.mil/Reserves/Public/Staff/WelcomeAboard/
NKO - :  www.nko.navy.mil  
Ethics - http://www.defenselink.mil/dodgc/defense_ethics/2003ethics_training/
My Pay – www.dfas.navy.mil

27. CHAPLAIN’S CORNER:  VALUABLE GIFTS - Giving and receiving are major themes of the Christmas holiday season. Most of us understand that we should not get caught up in spending money and buying presents. We also know that we shouldn't spend a lot of energy wondering what gifts we will get. We do know this...don't we?

One thing that is helpful to remember when giving a gift is that we need to
match our attitude of giving with the gift given. If these two things are
out of balance then we may not be genuine in our giving. Giving can be done
out of duty or obligation but soon our attitude of giving could turn into
negative feelings and this does not meet the criteria of a "gift", something
given freely and with meaning.

Using words can go a long way toward expressing our attitude of giving.
Adding words along with a gift can provide deep meaning to a gift received.
As you give gifts this season consider why you are giving this particular
gift. Think about what this gift will mean to the person receiving it. If
you are up to the challenge, try to say or write this to the person
receiving your "gift". Let's up the value of our giving this season.
28. ADMIN PAGE 2 UPDATES:  The following is a list of personnel with page 2 updates and need to be signed:
CDR Sears
LCDR Gohlinghorst

LT Rudd
LCDR Orr

29. COMMANDING OFFICER’S NOTE:  Shipmates, where has the time gone?  Another year behind us and my time serving here with you almost complete.  I thank you for an exceptional year of service to our Navy and over two years of camaraderie as my shipmates.  As America's modern day "Minutemen & Women", you have excelled at our mission: Support to the Fleet ... Ready and Fully Integrated.  The holiday season is upon us.  As we begin to celebrate, I urge you to keep your guard and plan for success as you enjoy the season with friends, family and shipmates.  Stay safe, stay alert and be proud of your service to our awesome Navy!




L. R. LINTZ JR.
� EMBED PBrush  ���
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