United States Marine Corps

Detachment One Medical Logistics Company

4th Supply Battalion

4th Force Service Support Group

9955 Pomerado Road

San Diego, California 92131










Date: 03 May 03

From:
Commanding Officer, Detachment One Medical Logistics Company, 4th Supply


Battalion, 4th Force Service Support Group

To:
HM3 Pennicooke, Denise 545450890

Subj:
OFFICIAL NOTIFICATION OF REQUIRED MILITARY DUTY

Ref:
(a) Title 10, United States Code, Section 270


(b) Title 38, Chapter 43, Uniformed Services Employment/Reemployment Rights


       Act (USERRA)

1. Pursuant to reference (a), you are directed to report to the Commanding Officer, 1st Medical Battalion, Camp Pendleton, California for the following type of military duty, on the dates indicated, with the United States Marine Corps:

Annual Training from 28 July 2003 to 08 August 2003

      2.     You are authorized, and encouraged, to present this letter to your employer as 

OFFICIAL NOTIFICATION of your requirement to perform military service.  Your employer’s assistance and contributions to the Guard and Reserve cannot be emphasized enough; continued good relations between yourself, your employer, and the U.S. Marine Corps Reserve are necessary for not only you professional development, but also the economic and military vitality of our nation.

3. Reference (b), as amended, provides a statutory leave of absence and

      reemployment rights for persons employed by private employers, the Federal

      Government, any State Government, or political subdivision who hold positions 

      other than temporary, and who request leave to perform military training.  


Reference (b) requires personnel entering military service to give reasonable oral

      or written advance notification to employers of a forthcoming absence.

      Specifically, applicants for military service, members reporting for active military

      service, and members of the reserve must give reasonable advance notice to their

      employer that they will be absent from their position of employment to perform

      military service, including inactive duty training, in order to retain reemployment

      rights under the Uniformed Service Employment and Reemployment Rights Act 

      (USERRA) of 1994.

4. If you desire information concerning the eligibility requirements or your rights under USERRA and State/local reemployment statutes, assistance is available through your chain of command. Further assistance is available from the National Committee for Employer Support of the Guard and Reserve (NCESGR) at (800) 336-4590; your local ESGR ombudsman at (757) 247-6641; or the Office of Veteran Reemployment Rights, United States Department of Labor, Washington, D.C., at (202) 693-4701

C. Radaneata, LCDR

