NRC CLEVELAND 

DRILL WEEKEND 

17- 18 APRIL 2004

THE PLAN OF THE DAY CONTAINS BOTH OFFICIAL AND UNOFFICIAL MATTERS.

ALL PERSONNEL ARE CHARGED WITH KNOWLEDGE OF ITS CONTENTS.

PLAN OF THE DAY WILL BE READ AT UNIT MORNING MUSTER


NRC Cleveland



Toll Free 1-866-638-6642
 (216) 771-0042(FAX)

Duty Petty Officer 


(216) 214-9492

Command Web Site


https://reserves.navy.mil


Commanding Officer

Command Senior Chief
                         SELRES Command Chief
CDR D. F. Dombrowsky
              
BMCS(SW) John R. Neal (771-1648)        PNC Shelly Piecuch 

Administration

Facilities

Supply

        Medical

Boat Shop

HTC(SW)CHIZMAR         DCC(SW) Sumner
SK1(SW) Bennett      HM1 Holdridge
BMCS(SW) Neal

SAILOR OF THE QUARTER
BLUEJACKET OF THE QUARTER         SAILOR OF THE YEAR:


ACDU:
YN2 Richardson  
SELRES: MR3 Richards (CDS 28)            ACDU:   BM1(SW) Bonacci

SELRES:                            


     

          SELRES: SK1 Riendeau  (MDSU)   



               BLUEJACKET OF THE YEAR:



                


 SELRES: MR3 Richards (CDS 28)            


DIVINE SERVICES - Catholic Service - St. John's Cathedral, 1007 Superior Avenue is held at 0800 - personnel must check out with podium watch. All others  - 0830 in RM 221.

UNIFORM OF THE DAY:
OFFICERS & CPOs:

Winter Dress/Service Khaki as prescribed

E-6 & BELOW:
                             Winter Working Blues /Dungarees/Camouflage utility/Coveralls as prescribed
NRC CLEVELAND RESERVE WEEKEND DAILY ROUTINE

SATURDAY




SUNDAY



0730
Officer’s Call (RM 220) 


0730
Morning Muster (on station)






0800
Morning Muster (Drill Deck)

1000
Career Development Board (RM 221)



0900
Career Counselor Meeting (RM 218)
1130
Lunch

0930
Enlisted Advisory Board (RM 221)

1230
Awards Board (RM 221)


1100
Sponsor Meeting
(RM 218)

1330
GMT (Drill Deck)             


1130
Lunch




1400
Weekend Debrief (CO’s Office)

1245
1st Class Meeting
(RM 221)

1500
Field Day                   


1300
CPO Meeting (CPO Mess)
                             1600      Afternoon Muster (Drill Deck)

1500
PB4T (RM 220)

   

RESULT OF CO’S NJP(CAPTAINS MAST)

E5 Charged with violation of Article 86 (Unauthorized Absence) and Article 92 (Failure to Obey an order).  Charges dismissed with warning. 

DRILL WEEKEND SCHEDULE

              
 Regular
Make-Up                  PRT SCHEDULE: SPRING PFA: APR/MAY 

                                                                                                                       -MAKE-UP    JUN
  APR         17-18        3-4                                                   FALL PFA: SEP/OCT 

 MAY        15-16       8-9                       -MAKE-UP    JUN        
 JUN                  19-20               5-6                                    ADVANCEMENT EXAM SCHEDULE: 

                                                                                                        FEBRUARY and AUGUST                                                                       

                                                                   WATCHBILL

TIME                                        WATCHSTATION                            UNIT
Sat AM 

       Quarterdeck 

       ACU





  Phone


       FHU




       Messenger


  CDS 

Sat PM

       Quarterdeck


  SUBLANT




       Phone



  MDSU  





  Messenger
            PHIB CB

Sun AM


  Quarterdeck


  PHIB CB

 



  Phone



  ACU





  Messenger                FHU        

Sun PM


  Quarterdeck


  CDS 



            Phone

            SUBLANT

                      Messenger


  MDSU

NAVY INFORMATION CENTER

Station
Phone

Fax/E-mail/Website

Command Selres Ombudsman (Paula Corriveau)

(440) 366-0230 
pcorr7465@hotmail.com
REDCOM-MIDWEST                           

               (847) 688-5948
https://reserves.navy.mil
COMNAVRESFOR




(504) 678-6180
https://reserves.navy.mil
Employer Support




(800) 336-4590
www.dmdc.osd.mil
Retirement/IRR Info Line




(800) 535-2699


Naval Educational Center






https://www.cnet.navy.mil/
Navy Safety Center






www.safetycenter.navy.mil
Naval Bureau of Personnel






www.bupers.navy.mil
Espionage Hotline




(800) 445-7343

Fraud, Waste & Abuse 




(800) 522-3451

Family Support Hotline




(800) FSC-LINE

Sexual Harassment Help




(800) 253-0931

SATO Travel





(800) 576-9327

                                      NRAC WEEKEND 

PHASE II “C ”



PHASE IV  “G”

                                            COMMANDING OFFICER

              CDR D. F. DOMBROWSKY
Changing, yet never changing, operational environment.  We, the Navy's Reserve, are going through many changes as we become Fully Integrated in to our Active Components. Although this change is dynamic, and causes growing pains, some things never change. Change requires leadership and commitment to execute our Reserves. The following guidelines should be part of your units Command's Operational Culture:

    A.  INTEGRITY. THE FIRST AND MOST FUNDAMENTAL ASSUMPTION WE

MUST BE ABLE TO MAKE ABOUT OUR PEOPLE. FROM THE TOP DOWN, LEADERS

SHOULD DEMONSTRATE THE HIGHEST STANDARDS OF PERSONAL AND PROFESSIONAL

INTEGRITY AS AN EXAMPLE FOR ALL. I EXPECT LEADERS TO HOLD OUR

PEOPLE ACCOUNTABLE WHEN THEY DO NOT MEASURE UP.  WE ARE NOT A ZERO

DEFECTS NAVY, BUT WE WILL NOT TOLERATE ACTIONS ATTRIBUTABLE TO A

LACK OF INTEGRITY. THIS MEANS ADHERING TO STANDARDS WHEN NOBODY IS

WATCHING, AND FREELY ADMITTING MISTAKES.

    B.  LEVEL OF KNOWLEDGE. PROPER LEVEL OF KNOWLEDGE (AND THE

INHERENT ABILITY TO SELF ASSESS) IS A KEY ENABLER OF THE OTHER

PRINCIPLES. IT ALLOWS US TO RECOGNIZE WHEN SOMETHING IS WRONG AND

TO MAKE CORRECTIVE DECISIONS WHEN A SITUATION IS NOT COVERED BY A

PROCEDURE. IT BREEDS CONFIDENCE AND A GREATER ABILITY TO HANDLE THE

UNKNOWN.  KNOWLEDGE IS NOT FREE--IT REQUIRES HARD WORK, CONSTANT

TRAINING, AND REINFORCEMENT FROM INVOLVED LEADERS.

    C.  PROCEDURAL COMPLIANCE.  VIOLATION OF ESTABLISHED PROCEDURES

IS THE MOST CONSISTENT FACTOR IN HUMAN ERROR MISHAPS.  WILLFUL
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VIOLATIONS SHOULD BE TREATED AS A MATTER OF INTEGRITY. INFORMED

PROCEDURAL COMPLIANCE MEANS THINKING BEFORE WE ACT, USING THE BOOK

WHEN IT APPLIES, REFUSING TO TAKE SHORTCUTS, AND PROPERLY MODIFYING

PROCEDURES THAT DON'T WORK.

    D.  FORMAL COMMUNICATIONS. IMPROPER COMMUNICATION OR CREW

RESOURCE MANAGEMENT HAVE BEEN PRIMARY CASUAL FACTORS IN A HOST OF

MISHAPS.  FORMAL COMMUNICATION REQUIRES CLEARLY STATED, STANDARDIZED

ORDERS (AND, IN MANY CASES, VERBATIM REPEAT-BACKS) IN AN ATMOSPHERE

THAT MINIMIZES MISUNDERSTANDING. FORMALITY PREVENTS DEVELOPMENT OF

AN ATMOSPHERE WHICH LEADS TO COMPLACENCY.

    E.  QUESTIONING ATTITUDE. WE MUST ASK OUR SAILORS TO USE THEIR

EXPERIENCE AND LEVEL OF KNOWLEDGE TO SENSE WHEN SOMETHING DOES NOT

SEEM RIGHT AND TO FOLLOW EVERY POSSIBLE PATH TO DETERMINE WHAT IS

WRONG. THIS REQUIRES MENTAL DISCIPLINE AND A NAGGING UNWILLINGNESS

TO WALK PAST A POTENTIAL PROBLEM. IT MEANS TAKING THE TIME TO

INTERPRET DATA TO TURN IT INTO KNOWLEDGE AND UNDERSTANDING VICE

MERELY RECORDING AND REPORTING IT.

    F.  FORCEFUL BACKUP.  FIRST AND FOREMOST, THIS MEANS FOSTERING A

COMMAND ATMOSPHERE IN WHICH ANYONE, EVEN THE YOUNGEST SAILOR, CAN

SPEAK UP FORCEFULLY WHEN SOMETHING IS WRONG. IT MEANS HAVING
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PROPERLY QUALIFIED SUPERVISORS ON STATION DURING KEY EVOLUTIONS AND

REMAINING ALERT FOR FATIGUE AND COMPLACENCY. IT MEANS CONSTANTLY

ANTICIPATING WHAT IS COMING NEXT DURING AN OPERATION OR EVOLUTION,

INCLUDING POTENTIAL HAZARDS AND UNEXPECTED EVENTS.

    G.  RISK MANAGEMENT. OPERATIONAL RISK MANAGEMENT (ORM) DOES NOT

MEAN RISK AVOIDANCE. RATHER, ORM MEANS IDENTIFYING AND

UNDERSTANDING RISKS, ENSURING THEY ARE WORTH THE POTENTIAL GAIN,

ESTABLISHING CONTROLS, AND PROVIDING PROPER SUPERVISION TO ENSURE

THESE CONTROLS ARE EFFECTIVE.  ORM MUST BE PRACTICED AT ALL LEVELS.

I EXPECT EVERY COMMAND IN THE FLEET TO HAVE A FULLY TRAINED ORM

REPRESENTATIVE AND TO FACILITATE THE PENETRATION OF THIS VALUABLE

TOOL TO EVERY LEVEL OF TRAINING, MAINTENANCE OR OPERATIONAL ACTIVITY.
COMMAND SENIOR CHIEF:

BMCS(SW) NEAL

HAZING - Hazing is not consistent with our core values of Honor, Courage and Commitment.  Hazing is a violation of the UCMJ and WILL NOT be tolerated.  Please read the P4 from Admiral Debbout below.  

RECENT INCIDENTS IN OUR FORCE, THAT ARE CONTRARY TO OUR CORE VALUES, TROUBLE ME. SOME CHARACTERIZE INCIDENTS OF HAZING AS PRANKS, JOKES, OR INNOCENT FUN.  THEY ARE WRONG.  SUCH BEHAVIOR IS A DIRECT ASSAULT UPON THE DIGNITY OF OUR SAILORS AND A FUNDAMENTAL VIOLATION OF THE TRUST THEY HAVE PLACED IN OUR NAVY.

SAILORS ARE OUR MOST PRECIOUS ASSET.  I NEED YOUR ASSISTANCE IN PROTECTING  OUR SAILORS FROM ANY FORM OF PHYSICAL OR PSYCHOLOGICAL ABUSE.  OUR SAILORS SHOULD RECEIVE UNBAISED TREATMENT AS INDIVIDUALS.  WE SHOULD CARE FOR THEM, TEACH THEM AND LEAD THEM.  IT IS THE OBLIGATION OF EACH MEMBER IN THE CHAIN OF COMMAND TO ENSURE THAT HAZING IN ANY FORM IS NOT ALLOWED AND THAT SAILORS ARE TREATED, AT ALL TIMES, WITH GENUINE DIGNITY, FAIRNESS AND RESPECT.  IT COMES

AS NO SURPRISE THAT A COMMON THEME IN MANY OF THESE INCIDENTS IS IRRESPONSIBLE USE OF ALCOHOL.  LEADERSHIP AT EVERY LEVEL MUST BE ENGAGED AND EDUCATE OUR SAILORS ON THE NEGATIVE CONSEQUENCES OF ALCOHOL ABUSE.  WE NEED TO TAKE A ROUND TURN, REVIEW REFERENCES AND BE PROACTIVE IN PROTECTING THE WELL BEING OF OUR SAILORS.   
RADM DEBBOUT SENDS
GROOMING STANDARDS AND CIVILIAN ATTIRE  - 1.  When full military uniform is unavailable all personnel must be in appropriate casual business attire; slacks, collared shirt or sweater, and casual/dress shoes. Jewelry must be kept to Navy standards; watch, one ring on each hand, one bracelet. Females may wear a skirt (one inch above or below the crease on the back of the knee) and one pair of post earrings. 

2.  Grooming standards must also be in accordance with Navy regulations. All male personnel must have the appropriate hair cut and females must have hair pinned up or cut above the lower edge of the collar. Males must shave and mustache must be trimmed to regulation standards.

3.  It is unacceptable to wear blue jeans, stretch pants, tee shirts, sweatshirts, shorts, jogging outfits, open toe shoes, or tennis shoes. No other jewelry except  mentioned above is permitted.  Cell phones and pagers are to be set on silent or turned off and will not be answered during class.

Advancement:  We have finished another round of advancement exams. We had 97% of time-in-rate eligible personnel take the exam.  EXCELLENT JOB!  You can't advance if you don't take the test. The next exam is in August. Now is the time to begin studying.  There are numerous tools available to help you succeed...NKO, Beat the Master Chief, advancement.cnet.navy.mil, etc.  It is NEVER too early to begin preparing for the next test.

For those eligible for CPO, now is the time (hopefully you have already done so) to review your CD ROM (microfiche).  

The CD ROM is only updated when you re-enlist.  The only items that make it to the CD between enlistments are awards and evals, and those need to be verified as well.  Leave nothing to chance.

GOOD LUCK to all of you that participated in the latest exam cycle.  

PARKING – Double parking in the lower lot is not authorized.  You are only allowed to park in an actual parking space.  The Parking spaces designated as staff parking spaces are for Staff personnel only.  Violator’s WILL BE TOWED.

COMMAND CAREER COUNSELOR/ESO:

YN1 Peppo

	Apr
	
	
	
	

	4/6/2004
	HILES,WILLIAM ARICK
	BM2
	MDSU
	

	4/17/2004
	GREENE,DANIEL DOUGLAS
	BM1
	ACU-2
	

	4/30/2004
	LANE,WILLIAM EDWARD III
	ITC
	SUBLANT
	

	
	
	
	
	

	May
	
	
	
	

	5/19/2003
	HOBACK,MICHAEL JOSEPH
	SW2
	PHIB-CB
	

	
	
	
	
	

	June
	
	
	
	

	6/13/2003
	DIXON,GERALD EMERSON
	IT1
	VTU
	

	6/17/2003
	LAWSON,BRYANT OTIS
	BM3
	VTU
	

	6/5/2004
	MARTIN,PAUL RANDLE
	HT2
	ACU-2
	

	6/6/2004
	COLEMAN,KAREN DIANE
	ET2
	DFAS
	

	6/27/2004
	CAMPBELL,TIMOTHY EDWARD
	OS2
	SUBLANT
	

	6/27/2004
	DILPORT,JAMES HERMAN
	IT1
	DFAS
	

	6/28/2004
	HOWARD,DAVID WAYNE
	AWC
	NDCL
	

	
	
	
	
	

	July
	
	
	
	

	7/22/2003
	GRANO,MICHAEL EDWARD JOSEPH
	STG2
	ACU-2
	

	7/14/2004
	ANDREAS,PETER C
	STG2
	PHIB-CB
	

	7/14/2004
	DECAPITE,MARK GERARD
	CM2
	PHIBCB
	

	7/23/2004
	JONES,ALESHIA MICHELLE
	OS2
	SUBLANT
	

	7/24/2004
	TYLER,KEVIN SCOTT
	PN1
	MDSU
	

	7/28/2004
	SCHERER,MATTHEW CHRISTOPHER
	PN2
	DFAS
	

	
	
	
	
	

	Aug
	
	
	
	

	8/4/2004
	WILSON,SHELLY B
	HM3
	VTU
	

	8/4/2004
	PURKEY,JASON PAUL
	HM3
	4MARDIV
	

	8/7/2004
	NAIDA,RONALD CHARLES
	HMC
	4MARDIV
	

	
	
	
	
	

	Sep
	
	
	
	

	9/2/2004
	TESCHNER,MICHELLE LYNN
	HM3
	FH27
	

	9/19/2003
	PEEPLES,KEVIN DIONYSIUS
	SK2
	PHIB-CB
	

	9/27/2003
	GIBSON,BRENT ALEXANDER
	OS3
	SUBLANT
	

	9/16/2004
	CAFERRO,JAMES D
	EN3
	MDSU
	

	9/19/2004
	KALLAS,DAVID MATTHEW
	HT1
	ACU2
	

	9/27/2004
	ROGERS,JOHN MERVIN
	HM2
	4MARDIV
	

	
	
	
	
	

	Oct
	
	
	
	

	10/13/2004
	MASON,REGINALD
	IT2
	DFAS
	

	10/16/2004
	TARABA,JASON ERIC
	IT3
	COMDESRON
	

	10/17/2004
	COOKE,RANDALL RICHARD
	HT1
	COMDESRON
	

	
	
	
	
	

	Nov
	
	
	
	

	11/3/2004
	WILLIAMS,LARRY DEAN
	UT2
	PHIBCB
	

	11/6/2004
	XAVIER,CHIPPER FELIX
	DCC
	COMDESRON
	

	11/15/2004
	LUSTER,GARY MATTHEW
	GM2
	ACU2
	

	11/15/2004
	SANCHEZ,JUAN JOSE
	EN2
	ACU2

	11/17/2004
	MIZENKO,GARY WILLIAM
	EM2
	COMDESRON

	
	
	
	
	

	Dec
	
	
	
	

	12/6/2004
	SIGMUND,JOHN VINCENT
	CM2
	PHIBCB

	12/10/2004
	KLAG,DANIEL MARK
	CE2
	PHIBCB
	

	12/11/2004
	BROWN,BONNIE HUGHES
	SK2
	SUBLANT
	

	12/12/2004
	CORRIVEAU,HARLAN BLAINE
	HT2
	ACU2


Introduction of New Reserve Hospital Corpsman Training Program

Design of the Educational Program:

The Navy’s Bureau of Medicine and Surgery (BUMED) Reserve Affairs Department (Med-10) wants to provide Naval Reserve Hospital Corpsmen (HM) with a Web based distance learning course equivalent to the “A” School curriculum of the Naval Hospital Corps School (NHCS) located at Great Lakes, IL.  The purpose of the Reserve Hospital Corpsman Training Program is to establish a standardized medical training program that mirrors the resident training course for Hospital Corpsmen.  The course is designed for all new Hospital Corpsmen Non-prior Service members that enter the Reserves and will build into their enlistment contract. It has two major components: the distance learning segment and the resident phase.  The existing HM “A” school curriculum was redeveloped in a form that will support delivery of all didactic content as distance learning via Navy E-Learning.  This will be supplemented by resident training to be performed during one or more Annual Training (AT) periods at the NHCS.  The web-based training maintains all the learning objectives and testing requirements as the “A” school.  The Reserve resident phase is designed to have students demonstrate proficient in the hands on labs of the “A” school.  This is broken down into two possible tracks that include either the application of theory and emergency medical skills or nursing care procedures in inpatient and ambulatory care settings.   Additional information is located at:  http://navalmedicine.med.navy (Under departments then Reserve Affairs) CONTACT INFORMATION:  LCDR Steve Stanton, 202-762-3417 or swstanton@us.med.navy.mil                                                   

                                                                 TRAINING DEPT/ PERSONNEL

PN3 Johnston

Please distribute this new training tool to as many people as possible. It is a web based trainer with required rate reference material and sample rate specific exam questions base the exam you plan to take. It is a link through CNET. Although not all of the rates are fully integrated there is a schedule for when they will come on line.  

<https://www.advancement.cnet.navy.mil/study/asg/sailor/>
Please be sure on drill weekends to check if your record has the up-to-date information.  Especially on page twos, SGLIs and FSGLIs.  If FSGLI is being taken out of your pay and you filled out a form denying it you can get reimbursed
TRAINING Order Writing/Travel:

                   HTC(SW) Chizmar/ ET1(SW) Tatum

The E-6 LTC scheduled for 01JUN-11JUN04 is cancelled !!!
AWARDS YEOMAN/OFFICER PERSONNEL/SECURITY/ASST.TRAVEL CARD COORD.:

YN2 Richardson

MANDATORY PARTICIPATION IN MYPAY FOR DRILLING RESERVISTS:

1.  LEAVE AND EARNINGS STATEMENTS (LES) HAVE BEEN AVAILABLE

ONLINE THROUGH THE DEFENSE FINANCE AND ACCOUNTING SERVICE (DFAS)

MYPAY WEBSITE FOR OVER TWO YEARS.  THIS WAS IN ADDITION TO HARD-COPY

MAILING OF LES. EFFECTIVE IMIMMEDIATELY THE HARD-COPY LES WILL NO

LONGER BE ISSUED AND PERSONNEL WILL BE REQUIRED TO ACCESS MYPAY TO

OBTAIN THEIR LES. SUPPORTING NAVAL RESERVE ACTIVITIES (NRA) ARE

EXPECTED TO PROVIDE APPROPRIATE SUPPORT, ESPECIALLY TO PERSONNEL

WITHOUT READY ACCESS TO A COMPUTER.

2.  REFS A AND B (REF A MSG/CNO/171417ZJAN2002 and REF/B/MSG/NPC/231346ZFEB2002//) ESTABLISHED PROCEDURES TO OBTAIN PERSONAL

IDENTIFICATION NUMBERS (PIN) FOR ACCESS TO MYPAY. PERSONNEL WITHOUT

A PIN OR WHO NEED A NEW PIN WILL BE ABLE TO OBTAIN THEM THROUGH

THEIR NRA VIA MYPAY, BY MAIL OR FAX.

A.  NRA'S WILL DESIGNATE A TRUSTED AGENT WHO WILL BE ABLE TO

COORDINATE THE ASSIGNMENT OR RESETTING OF TEMPORARY MYPAY PINS FOR

THEIR MEMBERS.  THIS WILL BE ACCOMPLISHED UTILIZING EITHER THE WEB

ADMINISTRATOR FOR RESETTING PINS ON THE MYPAY SITE, WHICH REQUIRES A

PUBLIC KEY INFRASTRUCTURE (PKI) CERTIFICATION, OR THE TRUSTED AGENT

FAX PROCESS.  INSTRUCTIONS FOR OBTAINING DESIGNATION AS A TRUSTED

AGENT SHOULD BE ADDRESSED TO THERESA KINTLER, CUSTOMER CONTACT

OPERATIONS, EMAIL THERESA.KINTLER@DFAS.MIL. FOLLOWING PIN

ASSIGNMENT BY THE TRUSTED AGENT, THE MEMBER WILL BE ABLE TO ACCESS

MYPAY AND CUSTOMIZE THEIR TEMPORARY PIN.

B.  NAVAL RESERVISTS CAN REQUEST A NEW TEMPORARY PIN BE MAILED TO

THEIR ADDRESS OF RECORD CURRENTLY CONTAINED IN THE PAY SYSTEM BY

ACCESSING THE MYPAY WEBSITE AT HTTPS:/MYPAY.DFAS.MIL AND SELECTING

THE "NEED A NEW PIN" BUTTON LOCATED ON THE HOME PAGE.  ALLOW 10

BUSINESS DAYS FOR DELIVERY FROM THE DATE OF REQUEST. DELIVERY TIME

WILL VARY BASED UPON LOCATION AND POSTAL SERVICE VOLUME.

C.  MEMBERS MAY ALSO MAIL OR FAX THE FOLLOWING INFORMATION TO DFAS

IN ORDER TO ESTABLISH A NEW TEMPORARY PIN. CLEARLY INDICATE "MYPAY

PIN" ON THE REQUEST AND INCLUDE THE FOL INFO: FULL NAME, SOCIAL

SECURITY NUMBER (SSN), COPY OF MILITARY PHOTO ID, DAYTIME PHONE

NUMBER AND SIGNATURE. THE NEW TEMP PIN WILL BE SET TO THE LAST FIVE

DIGITS OF THE MBR'S SSN. THE FAX NUMBER IS (216) 522-5800 OR DSN

580-5800 OR MAIL THE INFORMATION TO DFAS-CLEVELAND/PMCAA, ATTN

MYPAY, 1240 EAST 9TH STREET, CLEVELAND, OH 44199.  PLEASE WAIT TWO

(2) BUSINESS DAYS BEFORE ATTEMPTING TO UTILIZE THE NEW TEMPORARY

PIN.  ALLOW ADDITIONAL TIME IF MAILED. CONFIRMATION THAT THE PIN

HAS BEEN RESET WILL NOT BE SENT.

3.  YOUR LES MAY BE VIEWED BY SELECTING THE OPTION FROM THE ACCOUNT

SELECTION MENU.  MYPAY ALSO OFFERS CONVENIENT AND SECURE ACCESS.

A.  MYPAY CURRENTLY OFFERS THE FOLLOWING PAY PRODUCTS FOR SELRES:

    VIEW/PRINT/SAVE LES

    VIEW/PRINT/SAVE TRAVEL VOUCHERS

    VIEW/PRINT TAX STATEMENTS

B.  MYPAY ALSO OFFERS THE FOLLOWING PAY CHANGE OPTIONS FOR SELRES:

    CHANGE FEDERAL TAX WITHOLDING

    UPDATE BANK ACCOUNT AND ELECTRONIC FUNDS TRANSFER INFORMATION

    CHANGE STATE TAX WITHOLDING

    THRIFT SAVINGS PLAN (TSP)

4.  FOR QUESTIONS ABOUT THE MAIL, FAX PROCESS OR THE MYPAY WEBSITE,

CONTACT THE CUSTOMER CONTACT CENTER AT 1-800-390-2348 FROM 0700 THROUGH 1930 EST, MONDAY THROUGH FRIDAY.





      MEDICAL/DENTAL






HM1 Holdridge

Just a reminder to all drilling DRILRES.

Your Medical/Dental Records are to be returned to Medical Admin, after completion of any medical updates prior to going on AT, and returned to Medical Admin  the following month after AT. They are maintained in the Medical Admin space not in your vehicle or at home, they belong to the U.S. Government not the individual.

PHYSICAL EXAMINATIONS
Failure to complete your appointed physical examination may result in adverse administration measures such as involuntary transfer to IRR, unsatisfactory drill credit, etc.

It is your responsibility to stay ahead of the ball game. You need to keep on line so you have no HARD HOLDS when applying for AT orders, to perform the Fitness Tests, as well as stay in the Navy.

A physical consists of three major parts--Physical exam, HIV, Dental Exam. You have a 5-yr Physical (full physical) and between  these you have an Annual Certificate (short form)

Anyone who wears contacts or eyeglasses, Please bring in or fax a copy of your eye prescription, it is part of your military health record.  Provide fax number to medical admin.

Anyone who is under Doctors care needs to inform Medical Admin especially if your taking medication. Because that could become a health matter for that individual Reservist.

FEMALES-- Need a copy of your most recent PAP test. And for those who are pregnant (Medical needs a copy of the positive test results as well as a due date. These entries are part of the Medical Readiness report

IMMUNIZATIONS- Anyone who has their elementary school immunization cards can bring them in and we can transcribe some of your shots from that record to your military record. We still have some individuals who are overdue finishing the HEP A series as well as the HEP B series. We have some Flu vaccines well.
                                                             BOATSHOP:

BMCS(SW) Neal/EN1(SW) Dugan/BM1(SW) Bonacci/EN2(SW) Alexander

FUNERAL HONORS: There has been some problems with Funeral Honors pay for Nov. and Dec. All personnel that have any Funeral pay problems contact EN1 Dugan at 216-771-0844, E-mail at Kevin.m.Dugan@navy.mil or evenings cell 216-570-1901 

FACILITIES/SAFETY

DCC(SW) Sumner

The back gate to between NRC Cleveland and the Coast Guard station is secured until we can make needed repairs. 

HORSEPLAY HAZARDS: We all enjoy a good joke, but horsing around on the job is no laughing matter. In fact, horseplay is one of our most serious industrial "hazards" because it creates accidents through inattention, carelessness, and in many cases recklessness - which lead to "freak" or senseless accidents.







