NRC CLEVELAND 

DRILL WEEKEND 

24-25 JANUARY 2004

THE PLAN OF THE DAY CONTAINS BOTH OFFICIAL AND UNOFFICIAL MATTERS.

ALL PERSONNEL ARE CHARGED WITH KNOWLEDGE OF ITS CONTENTS.

PLAN OF THE DAY WILL BE READ AT UNIT MORNING MUSTER


NRC Cleveland



Toll Free 1-866-638-6642
 (216) 771-0042(FAX)

Duty Petty Officer 


(216) 214-9492

Command Web Site


https://reserves.navy.mil


Commanding Officer

Command Senior Chief
                         SELRES Command Chief
CDR D. F. Dombrowsky
              
BMCS(SW) John R. Neal (771-1648)        PNC Shelly Piecuch 

Administration

Facilities

Supply

        Medical

Boat Shop

HTC(SW)CHIZMAR         DCC(SW) Sumner
SK1(SW) Bennett      HM1 Holdridge
BMCS(SW) Neal

SAILOR OF THE QUARTER
BLUEJACKET OF THE QUARTER         SAILOR OF THE YEAR:


ACDU:
EN1(SW) Dugan  
SELRES: MR3 Richards (CDS 28)            ACDU:   HM1(SS) Stewart

SELRES:                            


     

          SELRES: SK1 Riendeau  (MDSU)   



               BLUEJACKET OF THE YEAR:



                


 SELRES: MR3 Richards (CDS 28)            


DIVINE SERVICES - Catholic Service - St. John's Cathedral, 1007 Superior Avenue is held at 0800 - personnel must check out with podium watch. All others  - 0830 in RM 221.

UNIFORM OF THE DAY:
OFFICERS & CPOs:

Winter Dress/Service Khaki as prescribed

E-6 & BELOW:
                             Winter Working Blues /Dungarees/Camouflage utility/Coveralls as prescribed
NRC CLEVELAND RESERVE WEEKEND DAILY ROUTINE

SATURDAY




SUNDAY



0730
Officer’s Call (RM 220) 


0730
Morning Muster (on station)






0800
Morning Muster (Drill Deck)

1000
Career Development Board (RM 221)



0900
Career Counselor Meeting (RM 218)
1130
Lunch

0930
Enlisted Advisory Board (RM 221)

1230
Awards Board (RM 221)


1100
Sponsor Meeting
(RM 218)

1330
GMT (Drill Deck)             


1130
Lunch




1400
Weekend Debrief (CO’s Office)

1245
1st Class Meeting
(RM 221)

1500
Field Day                   


1300
CPO Meeting (CPO Mess)
                             1600      Afternoon Muster (Drill Deck)

1500
PB4T (RM 220)

   

DRILL WEEKEND SCHEDULE

              
 Regular
Make-Up       PRT SCHEDULE: SPRING PFA: APR/MAY 

                                                                                                                                              - MAKE-UP    JUN
                                                            


  FALL PFA:       SEP/OCT 

                                                                                                                       - MAKE-UP    JUN        
JAN

24-25               3-4

FEB

21-22

7-8                  ADVANCEMENT EXAM SCHEDULE: 

MAR

20-21

6-7                         FEBRUARY and AUGUST                                        APR                17-18               3-4                               

                                                                   WATCHBILL

TIME                                        WATCHSTATION                            UNIT
Sat AM 

       Quarterdeck 

       FHU





  Phone


       SUBLANT




       Messenger


  PHIB CB

Sat PM

       Quarterdeck


  CDS




       Phone



  MDSU   





  Messenger
            ACU

Sun AM


  Quarterdeck


  ACUU   

 



  Phone



  FHU





  Messenger                CDS    

Sun PM


  Quarterdeck


  PHIB CB



            Phone

            SUBLANT

                      Messenger


  MDSU

NAVY INFORMATION CENTER

Station
Phone

Fax/E-mail/Website

Command Selres Ombudsman (Paula Corriveau)

(440) 366-0230 
pcorr7465@hotmail.com
REDCOM-MIDWEST                           

               (847) 688-5948
https://reserves.navy.mil
COMNAVRESFOR




(504) 678-6180
https://reserves.navy.mil
Employer Support




(800) 336-4590
www.dmdc.osd.mil
Retirement/IRR Info Line




(800) 535-2699


Naval Educational Center






https://www.cnet.navy.mil/
Navy Safety Center






www.safetycenter.navy.mil
Naval Bureau of Personnel






www.bupers.navy.mil
Espionage Hotline




(800) 445-7343

Fraud, Waste & Abuse 




(800) 522-3451

Family Support Hotline




(800) FSC-LINE

Sexual Harassment Help




(800) 253-0931

SATO Travel





(800) 576-9327

                                      NRAC WEEKEND 

PHASE II “ D”



PHASE IV  “H”

                                            COMMANDING OFFICER

              CDR  D. F. DOMBROWSKY
HAPPY HOLIDAYS ALL

    Please take a moment to remember the season and those less fortunate than we.  As Americans, We are truly blessed!  Blessed with freedoms and abundance not found in many other places around the world.  This season, remember that we have Military Family Members operating in over 16 countries.  We are abroad preserving Freedom and Democracy around the World.  Please return safe from these holidays!  Enjoy the Season and Be Safe!

MOBILIZATIONS

    Remember to be ready for the Call!  Just this week, we mobilized one of our Family Members to a Unit Deploying in Support of Iraqi Freedom.  GM1 Kaludy was ready and deployed without any delay.  His mobilization was easy ... came in, checked out!  Will yours be that simple?  Review your mobilization guidance.  Ensure that if we call, you’re ready to go in 72 hours!  

FUNERAL SUPPORT

    Today (DEC 12th), our Full Time Support Personnel, in company with a handful of DRILRES, participated in 5 Funerals.  We are always looking for volunteers to assist on these high visibility details.  Drill Credit/pay are yours for participating (Varies with paygrade and status).  

If interested please provide your name and contact information to EN1 (SW) Dugan in the boats shop!

AGAIN, HAVE A SAFE AND HAPPY HOLIDAYS!!!

COMMAND SENIOR CHIEF:

BMCS(SW) NEAL

CONGRATULATIONS to SK1 Riendeau of MDSU for being selected as the Sailor of the Year and MR3 Richards of COMDESRON 28 for being selected as the Blue Jacket of the Quarter and Blue Jacket of the Year.

On another note, FEB EXAMS are near!!! STUDY! STUDY! STUDY! We need to bring our advancement numbers up this cycle. 

HAVE SAFE AND MERRY CHRISTMAS!!!

COMMAND CAREER COUNSELOR/ESO:

PN2 JOHNSON

1. How do I request retirement?

A retirement application is forwarded to most retirement with pay eligible members approximately 10 months in advance of the 60th birthday.  If you have not received an application by the 8th month prior to your 60th birthday, please contact NRPC by calling 1-866-250-4778.  For members in the Individual Ready Reserve (IRR), a written letter addressed to the Naval Reserve Personnel Center (Code N32), 4400 Dauphine Street, New Orleans, LA 70149-7800, with proper identifying information (Name, SSN, Address, DOB, Rank, Rate, EOS (enlisted only))and the effective/requested date of retirement.  A drilling reservist shall submit the request the same as above via the chain of command, who will endorse and forward it to the Naval Reserve Personnel Center (Code N32), 4400 Dauphine Street, New Orleans, LA 70149-7800.

2. How do I request to resign my commission? 

A written letter requesting to resign your commission should be sent to the Naval Reserve Personnel Center (Code N32), 4400 Dauphine Street, New Orleans, LA 70149-7800, with proper identifying information (Name, SSN, Address, DOB, Rank).  If you qualify, you will be notified by the Naval Reserve Personnel Center.  If you are a Selected Reservist, you must submit the request via your chain of command for approval authority.

3. What is the status of my retirement request?

Yellow cards are sent to members to acknowledge receipt of their retirement request.  Contact the Naval Reserve Personnel Call Center at 1-866-250-4778 for further status.  E-mail inquiries can be directed to <mailto:NRPC_N32_1@navy.mil>.

4. How do I calculate my future estimated retirement pay?

The current formula used is P/360 x .025 x B =$/MONTH, where P=total number of retirement points and B=base pay of the grade in which retired (using pay scale in the year in which you turn 60 years old).  You’ll have to make an estimate of what your base pay will be in the year you turn 60 by using an assumed annual increase rate.  

You can find current base pay rates on the DFAS Cleveland home page: <http://www.dfas.mil/money/milpay/index.htm>.  As an approximate guideline for estimating your future base pay, military pay raises over the last 5 years have averaged 2.5% per year.  

Note:  This calculation does not include your cost of RCSBP if you elect to participate.  For more info on RCSBP cost, see FAQ 6.

5. When can I retire and when does my retirement pay start?

You can retire without pay after completing 20 qualifying (earned minimum of 50 points per anniversary year) years of service, with at least the last 6 years of such qualifying service must be in a reserve component (during the period 1/1/02 through 9/30/02, the last 8 years of qualifying service must be in a reserve component.)  You must apply for retirement pay at age 60.  NAVRESPERSCEN normally sends out applications for retirement pay to qualified retired members 10 months prior to their 60th birthday.  If you are qualified but have not received an application 8 months prior to your 60th birthday, please contact NAVRESPERSCEN at 1-866-250-4778.

6. How much will it cost me to participate in Reserve 

   Component Survivor Benefit Plan (RCSBP)?  

There is no charge for coverage until you begin collecting retired pay at age 60.  The cost is a percentage of the base amount of pay you designated, based on your age, the age of your beneficiary at the time your elected RCSBP coverage, and the option you chose.  RCSBP cost will increase by the same percentage as increases in retired pay.  Contact NAVRESPERSCEN (Code N32) via e-mail or by calling 1-866-250-4778 for more information about RCSBP.

7. Can I cancel RCSBP participation?

RCSBP is essentially irrevocable until the second anniversary of receipt of retired pay.  Before this designated time, certain exceptions are made for changes in your marital status or if your election was for a person with insurable interest.  Recent changes in the law allow you to discontinue participation in RCSBP within one year after the second year of commencement of retired pay.  RCSBP is similar to insurance that guarantees an annuity to your survivors for a premium.  You don’t pay for this coverage until you start receiving retired pay.

8. What is an officer’s “time in grade” (TIG) requirement

   for retirement?

For reserve officers, other than full time support (FTS), who were selected for promotion by a board convened before 1 Oct 96, the TIG set forth in SECNAVINST 1820.2A has been waived.  Officers, other than FTS, selected by a board convened prior to 1 Oct 1997 (regardless of when actually promoted) may retire in the grade held.

Reserve officers, other than FTS, selected by a board convened after 1 Oct 1996 who may be contemplating a voluntary retirement, will be subject to new statutory Reserve Officer’s Personnel Management Act (ROPMA) TIG requirements:

O-4 and below: six months

O-5 and above: three years

TRAINING DEPT/ PERSONNEL

PNSN Johnston

Page 2 update:

Ensure that your page 2 is current by verifying all its info.  The remarks section should include a PNOK (Primary Next of Kin) and a SNOK (Secondary Next of Kin).  These are people you want notified in case anything happens to you (ie. death).  Include their name, address, phone # and relation of person to you.
TRAINING Order Writing/Travel:

                   HTC(SW) Chizmar/ ET1(SW) Tatum

FY04 is here and we are starting off with limited funding (10%) in all areas (AT, ADT, ADSW, IDTT) for the Region. Start work on your training plan now and get entitlement apps in early.

Personnel traveling on AT/ADT/ADSW are required to have a current copy of their page 2 with them when traveling. Admin will only fax this document in an emergency case-by-case basis.

When submitting AT applications ensure all blocks are filled in including justification blocks. Know who the funding source code is. Do not submit applications on Friday afternoon to fly out that evening, chances are that the orders will be held up at NAVPTO waiting approval.

AWARDS YEOMAN/OFFICER PERSONNEL:

YN2 Richardson

WELCOME ABOARD YN1 PEPPO! YN1 Peppo is now the Admin Department Head, so feel free to introduce yourselves (DRILRES). 

On another note, if you have award discrepancies please feel free to bring that to my attention so I can take corrective action.

If you have I.D. card issues, as far as expired cards, reenlistments, re-pinning or you have a damage card please have patient with Admin. We will address your issues in a timely manner.

                                                                  RESPAY 

                          PN2 Lowell 

When returning muster sheets for liquidation at the end of a drill weekend, ensure that they are filled out accurately and completely.  If a member is absent, annotate whether the member has authorized absences or unexcused absences.  If any unique circumstances apply to any member that may affect his or her pay, record it in the comments section under their name on the sheet.  Thanks.

                                                             BOATSHOP:

BMCS(SW) Neal/EN1(SW) Dugan/BM1(SW) Bonacci/EN2(SW) Merritt/EN2(SW) Alexander

Funeral honors training will be held Saturday, 20 March on the drill deck from 0900-1530. There will be 30 seats available. All personnel wishing to attend must sign up by the end of the Feb drill weekend. Unit permission is required. Contact EN1(SW) Dugan at 216-771-1332 ext 8 or the Funeral Honors Duty phone after hours at 216-570-1901 (leave a message).
FACILITIES/SAFETY

DCC(SW) Sumner

Bravo Zulu: PHIB-CB was instrumental in completing several Reserve Center upgrades to include: Lighting in the male head, ADM Kidd marker, as well as a security cage. 

Bravo Zulu: HT1 Cooke and Fn Arotin for completion of the fence in the front and 9th street side of the Reserve Center. Great job FTS boat shop! It could not have been completed without your support.
Safety Message:

1. As your Secretary and Chief Safety Officer, I want to


Reemphasize the priority we must place on protecting the safety of   

our most precious asset - EVERY SAILOR, MARINE AND CIVILIAN EMPLOYEE

WITHIN THE DEPARTMENT OF THE NAVY.

2.  In order to achieve Defense Secretary Rumsfeld's two-year, 50

percent Mishap Reduction Goal, a three-tiered approach was outlined 

three months ago to dramatically improve the safety culture within

the Department of the Navy. Since then, we have seen little 

improvement.

3.  My message today is directed at every leader within the 

Department – not just Commanding Officers, but everyone who

Supervises the actions of another. We must change the value we place

on safety and together turn the tide.  For the most part, we have

expertly managed the mechanisms and processes of our safety 

programs, but today I need your help.  Today each of us must begin

to lead a dramatic change in our safety culture, incorporating

safety and health considerations into all job duties and operational

decisions.

4.  My safety policy for the Department of the Navy is quite simple.

Every command, every work center, every unit will have a safety

Culture built on three principles:  Leadership  Commitment,

Leadership courage and Leadership Integrity.  Today’s leaders for

safety must exhibit a solid commitment to communicate safety policy 

and to personally abide by it.  They must verbalize a belief in the 

value of safety and create an environment that encourages open,

frank communication.  They must have the courage to set and enforce

tough and sometimes-unpopular standards, to allocate safety

resources (the right people and sufficient funding), and to provide

quality training to ensure their personnel learn correct safety

practices.  Today's leaders must have the integrity to hold

themselves and their people accountable for violations of safety

standards and to admit their own safety failures so others will do 

likewise. An effective leader must also openly praise and celebrate

safety accomplishments. 

5. While the CNO, CMC and I are leading this mishap reduction

effort for Department of the Navy, we know that, in the end, success

or failure depends on you. The CMC and CNO are establishing

comprehensive Mishap Reduction Plans to guide the Department in 

achieving the SECDEF 50 percent REDUCTION GOAL by the end of FY05.

These plans will require leadership and resources -- we must be 

Committed to both. We will develop and track metrics to accurately

Measure our performance, and our level of success will be shared

with you.

6. I pledge to you my full support and commitment. Through our

collective leadership efforts we will dramatically elevate the

safety culture throughout the Navy and Marine Corps. 

It will take a decisive and targeted level of effort to achieve a fifty percent Mishap Reduction in two years, but if the effort saves your life or 

The life of a shipmate, fellow Marine or co-worker, there is no 

better time spent.

7. I COMMEND EACH OF YOU, YOUR FAMILIES AND YOUR LOVED ONES FOR THE

SACRIFICES YOU MAKE TO PRESERVE THE FREEDOM OF OUR GREAT NATION.

ENSURE THIS MESSAGE RECEIVES WIDEST DISSEMINATION AND IS POSTED ON

ALL REQUIRED READING BOARDS.  RELEASED BY THE HONORABLE GORDON R.

ENGLAND, SECRETARY OF THE NAVY.
                                 SUPPLY



        SK1(SW) Bennett/SK2 Price

BERTHING: All personnel requesting berthing must report to Supply to fill out a new berthing eligibility form. Berthing request must be made the Wednesday prior to drill weekend at 1500 for your name to be added to the hotel's berthing list. There are NO EXCEPTIONS. You can call or email SK2 Price at rachael.price@navy.mil. It is your responsibility to make your own berthing arrangements. No one can sign your name on the berthing list and no one can call in for you. If abused, your berthing privileges CAN AND WILL BE SUSPENDED.

CLOTHING: If a clothing request is made on a drill weekend it takes approximately 3-4 weeks before the order comes in. It is your responsibility to check the status of your uniforms. All NRAC personnel will be contacted by EN2(SW)Alexander about your uniform order. Status of uniforms will become available in the near future via the command web site.

SK2 Price is the POC for all matters concerning clothing and berthing.


FOR ALL OTHER SUPPLY ISSUES PLEASE CONTACT SK1(SW) BENNETT.



 BERTHING IS NOT A RIGHT IT IS A PRIVILEGE!!!
 





   J. R. NEAL

                                 Command Senior Chief







