NRC CLEVELAND 

DRILL WEEKEND 

08-09 NOVEMBER 2003

THE PLAN OF THE DAY CONTAINS BOTH OFFICIAL AND UNOFFICIAL MATTERS.

ALL PERSONNEL ARE CHARGED WITH KNOWLEDGE OF ITS CONTENTS.

PLAN OF THE DAY WILL BE READ AT UNIT MORNING MUSTER


NRC Cleveland



(216) 771-0844 (Toll Free 1-866-638-6642)
(216) 771-0806(FAX)

Duty Petty Officer 


(216) 214-9492

Command Web Site


https://reserves.navy.mil


Commanding Officer

Command Senior Chief
                         SELRES Command Chief
CDR D. F. Dombrowsky
              
BMCS(SW) John R. Neal (771-1648)        PNC Shelly Piecuch 

Administration

Facilities

Supply

        Medical

Boat Shop

HTC(SW) Chizmar            DCC(SW) Sumner
SKCS Whiting
        HM1 Holdridge
BMCS(SW) Neal

SAILOR OF THE QUARTER
BLUEJACKET OF THE QUARTER         SAILOR OF THE YEAR:


ACDU:
BM1(SW) Bonacci 
SELRES: IT3 Taraba (CDS 28)                 ACDU:   HM1(SS) Stewart

SELRES: IT1 Fleeson (CDS 28) 


     

          SELRES: BM1(DV) Kuester (MDSU)  



BLUEJACKET OF THE YEAR:



                


 SELRES: QM3 McQuillen (ACU TWO)


DIVINE SERVICES - Catholic Service - St. John's Cathedral, 1007 Superior Avenue is held at 0800 - personnel must check out with podium watch. All others  - 0830 in RM 221.

UNIFORM OF THE DAY:
OFFICERS & CPOs:

Winter Working Blue/Service Khaki as prescribed

E-6 & BELOW:
                             Winter Working Blue/Dungarees/Camouflage utility/Coveralls as prescribed
NRC CLEVELAND RESERVE WEEKEND DAILY ROUTINE

SATURDAY




SUNDAY



0730
Officer’s Call (RM 220) 


0730
Morning Muster (on station)






0800
Morning Muster (Drill Deck)

1000
Career Development Board (RM 221)



0900
Career Counselor Meeting (RM 221)
1130
Lunch

0930
Enlisted Advisory Board (RM 221)

1230
Awards Board (RM 221)


1100
Sponsor Meeting
(RM 218)

1330
GMT (Drill Deck)             


1130
Lunch




1400
Weekend Debrief (CO’s Office)

1230
1st Class Meeting
(RM 221)

1500
Field Day                   


1300
CPO Meeting (CPO Mess)
                             1600      Afternoon Muster (Drill Deck)

1500
PB4T (RM 220), Field Day

1600
Afternoon Muster (Drill Deck)
   

DRILL WEEKEND SCHEDULE

              
 Regular
Make-Up       PRT SCHEDULE: SPRING PFA: APR/MAY 

                                                                                                                                              - MAKE-UP    JUN
NOV               8-9                   NONE            


  FALL PFA:       SEP/OCT 

DEC

13-14               6-7                                                                 - MAKE-UP    JUN        
JAN

17-18               3-4

FEB

21-22

7-8                  ADVANCEMENT EXAM SCHEDULE: 

MAR

20-21

6-7                         FEBRUARY and AUGUST                                        APR                17-18               3-4                               

                                                                   WATCHBILL

TIME                                        WATCHSTATION                            UNIT
Sat AM 

       Quarterdeck 

       PHIB CB





  Phone


       MDSU




       Messenger


  FHU

Sat PM

       Quarterdeck


  CDS




       Phone



  SUBLANT





  Messenger
            ACU

Sun AM


  Quarterdeck


  SUBLANT

 



  Phone



  CDS





  Messenger                FHU

Sun PM


  Quarterdeck


  ACU



            Phone

            PHIB CB

                      Messenger


  MDSU

NAVY INFORMATION CENTER

Station
Phone

Fax/E-mail/Website

Command Selres Ombudsman (Paula Corriveau)

(440) 366-0230 
pcorr7465@hotmail.com
REDCOM-MIDWEST                           

               (847) 688-5948
https://reserves.navy.mil
COMNAVRESFOR




(504) 678-6180
https://reserves.navy.mil
Employer Support




(800) 336-4590
www.dmdc.osd.mil
Retirement/IRR Info Line




(800) 535-2699


Naval Educational Center






https://www.cnet.navy.mil/
Navy Safety Center






www.safetycenter.navy.mil
Naval Bureau of Personnel






www.bupers.navy.mil
Espionage Hotline




(800) 445-7343

Fraud, Waste & Abuse 




(800) 522-3451

Family Support Hotline




(800) FSC-LINE

Sexual Harassment Help




(800) 253-0931

SATO Travel





(800) 576-9327

                                      NRAC WEEKEND 

PHASE II “ B”



PHASE IV  “H”

                                            COMMANDING OFFICER

                                            CDR  D. F. DOMBROWSKY

SAFETY:  Winter Weather is right around the corner!  Heck, it snowed last evening (10/02/03) at my house.  Please remember to slow down on the roads.  This is not an excuse to be late for drill.  Plan accordingly!  Now is the time to check your vehicles tires and fluids.  Do you have an emergency roadside kit?  If not, time to invest in your safety!

WELCOME ABOARD:  Welcome to LCDR Mark Brunette (ACB-2) and CAPT Gary Burgund (FH) our two new Unit Commanding Officers!  IF you see them in the passageway, please be sure to say hello!

VTU to PAY:  If you just were promoted out of your billet, or are currently a VTU to Pay Officer, Congratulations ... you get to continue in your current billet and receive pay for it.  Recent changes allow for you to remain in the billet and continue on till a suitable in grade officer is available to fill your billet.  Waivers are not required.  Check with HTC Chizmar for more.

Mess Specialist Training:  Time again to seek out soup kitchens that may need some expertise throughout the winter.  MS's that are interested in Flex Drilling may be able to support a soup kitchen while using the opportunity for unique training experience.  If interested in this program, please contact MS2 REED or DCC SUMNER.

UNIT ACTIVITIES:  I will entertain unique learning activities to augment regular training during the winter months here in Cleveland.  If you have ideas, please run them up    your chain of command and have your Commanding Officer bring it up with me.

CLEVELAND FORCE INDOOR SOCCER:  You will see some flyers around to see one of Cleveland's Winning Teams.  The Cleveland Force is an Indoor Soccer Team that plays here in town.  Please pick up a flyer and use the discounts that are offered to watch this fast paced game.

GO BROWNS!  GO CAVILIERS!  GO BARONS!

CLEVELAND ROCKS
COMMAND SENIOR CHIEF:

BMCS(SW) NEAL

    Applicants with veteran status can now request copies of their DD214s online from NPRC, St. Louis: Previously, only written requests via US mail & containing the requestor signature were honored, and it took up to 6 - 8 months to receive a reply. NPRC recently introduced the online capability that is very useful when they are asked for copies of DD214s and they are unable to provide one.
<<http://www.archives.gov/facilities/mo/st_louis/military_personnel_records/standard_form_180.html>> 

   Enlisted Reserve High Year Tenure rules differ from active duty: The High Year Tenure (HYT) program for enlisted Naval Reservists is governed by OPNAVINST 1160.7B and administered by PERS-913. Reserve HYT limits are generally two years higher than those for active duty personnel.

Unlike active duty HYT regulations that compute HYT limits based on Years of Service eligible for a retirement, reserve HYT limits are computed from a member's Pay Entry Base Date. Years of Service that are non-qualifying for retirement are still counted for HYT purposes. This makes the Reserve process unique because a member may be requesting a waiver in order to reach eligibility for retirement, regardless of pay grade.

During the waiver process, each case is reviewed very carefully based on: 

· Selected Reserve rating manning 
· Unit manning 
· Critical Navy Enlisted Classifications (NECs), and 
· Local availability of other personnel to fill the billets. 

For E-7 through E-9 personnel, local E-7 to E-9 manning is also considered. 

Although the above are required by instruction, we take several other factors into consideration. For those not retirement eligible, we consider circumstances that led to HYT status. We also consider each individual's potential for mobilization. 

If a Reservist's HYT request is denied, they are given options, which, if they are not retirement eligible, will allow them to earn a Reserve Retirement. 

They can:

· Request transfer to the Individual Ready Reserve where they can earn retirement points via correspondence courses;

· Request assignment to a Voluntary Training Unit where they can drill and earn retirement credit, but not earn pay; or

· Request transfer to the Retired Reserve, if eligible. 

Currently there is an automatic waiver for personnel mobilized in support of Operations Noble Eagle/Enduring Freedom. They are automatically waived until 31 December of the year following the year in which they were demobilized. This guidance was announced in ALNAVRESFOR 030/02.

Uniform Shift:  NRC Cleveland shifts to Blues effective 6 October 2003.  There will be a command wide Dress Blues Inspection on 8 Nov 2003.  Please prepare now.
Petty Officer Indoc:  PO3 Indoc will be held in November and again in December.  This is a REQUIRED course to be frocked to E4 and for those in programs such as NPSAC.  If you are already a 3rd Class Petty Officer and you do not have it, you will NOT be allowed to take the E5 advancement Exam.
Advancement Exam Info:  For those personnel who are required to complete certain courses for eligibility to compete in advancement exams, they MUST be completed by the cutoff date.  This is the 1st day of the month preceding the exam month, i.e., February exam – 1 Jan cutoff date, August exam – 1 July cutoff date.  Plan ahead and complete your courses.  These dates will NOT be waived.

CNO'S SEA POWER 21 TRANSFORMATIONAL ROADMAP:  Sea Warrior.  The human resource enabler of the CNO's Sea Power 21 transformational roadmap continues to be developed.  The following rate surveys are available:

            3M             MS          AC        AM

            AG             SK          AO        EA

            CTA            PH          BU        EO

            CTO            CTR         BM        CM 

            HM             CTT/EW                QM 

            MA             JO          IT        SM 

            YN             LN          PC        SW

   A. Access their personal 5VM located on the Navy Knowledge Online website (WWW.NKO.NAVY.MIL).

   B.  View the Sea Warrior and 5VM tutorial located on the website.

      C.  Complete a skill mapper survey (if not previously completed).

Career Decision Survey:  The Career Decision Survey is meant to gather factual Data to determine why drilling reservists remain in or leave the Selected Reserve.  The information gathered will be used to make focused, fact-based decisions to improve the Naval Reserve Force.  The survey will be required at all major career decision points: reenlistment, extension, advancement, promotion, and any transfer to a non-pay status.  The web-based survey gathers information on factors such as working conditions, military culture, leadership, training, pay and benefits that influence members to make reserve career decisions.  Most are graded on a seven-point, "influence to stay" or "influence to leave" scale.  Log on to  http://reservesurvey.nprst.navy.mil/ <http://reservesurvey.nprdc.navy.mil> to participate in the survey.

National Hispanic Heritage Month:  This year National Hispanic Heritage Month will be observed from 15 Sep to 15 Oct 03.  The theme for this year's observance is "Hispanic Americans:  Honoring our past, surpassing our present, and leading our future." 

More than 26 million people in the United States are of Hispanic origin, and some 39,300 serve in the U.S. Navy.  Everyday, and in every facet of naval operations, these talented sailors work, serve and sacrifice for their country and its citizens.  

They bring to the fight unique talents and experiences that both enrich our service culture and improve our ability to give the president options.  They have done so throughout our navy's history.

Recently, a record breaking 222 sailors from more than 40 countries and 60 commands, each of whom had participated in the global war on terrorism, took the Oath of Citizenship aboard USS Theodore Roosevelt (CVN 71).  One of the new citizens is Aviation Support Equipment Technician 2nd Class Newton R. Arias, from the Dominican Republic.  He said "I can make a difference now."  

Proud of his Hispanic heritage and U.S. citizenship, his next goal is to become an officer.  This is the type of sailor, and those who have gone before him, that the Hispanic Heritage Month will celebrate.
COMMAND CAREER COUNSELOR/ESO:

PN2 JOHNSON
Navy Times 29 SEP 03 Pg. 18

Q And A With The Chief Of Personnel

Chief of Naval Personnel Vice Adm. Gerry Hoewing spoke on a range of personnel issues during an interview Sept. 15 with Navy Times reporters and editors. Here are some highlights, edited for brevity and clarity.

Q. What pay initiatives are being considered right now?
A. There are multiple ways of looking at pay issues in the future. One of the things that is most likely going to come out or will certainly be considered during the [defense appropriations] conference bill is a new way of looking at the I-Tempo [individual personnel operating tempo] benefit. If you remember, I-Tempo was enacted a couple years ago, and then after 9/11 it was put on a [Defense Department] hold. We believe that entire program is going to be revamped [so] it gives the services a better method of managing our deployment time and be able to maximize what the sailors and, for that matter, the soldiers and airmen and Marines will be able to contribute also.

Q. Can you talk with a little more specifics on the Fleet Response Plan and what that will actually take in the detailing process to make sure you have enough sailors on those ships when they come out of the yard and they start ramping up? How will this change sailors’ lives?
A. My answer to that is their lives will change very little. You know, from a manning perspective, instead of getting to a ship six months prior to deployment, they’ll be getting there to surge ready. And our goal is to be able to have them there early enough that they can train with the units, that they’ll be able to do the work-ups, get their individual training, their ship-level, unit-level training, as well their battle group-level or carrier-strike-group- or expeditionary-strike-group-level training with the units around them.

It doesn’t mean that a slug arrives and a slug leaves. You know, what it means is we sustain that level all the time so that you don’t end up getting yourself into a situation where you draw down a crew at a large amount after they come back off deployment. So from our perspective, it is a more sustained level manning structure for our ships.

Q. Retention rates are still very high, but where is overall attrition sitting right now?
A. Attrition continues to decline in the first term. First-term re-enlistment rate is about 64 percent. It’s down a little bit, but it’s always down at the end of the fiscal year. Every year it drops off to a certain degree as sailors wait for the next fiscal year and the new [Selective Re-enlistment Bonus] programs and, you know, the pay raises at the beginning of the next year and all those sorts of things.

Q. The Perform to Serve re-enlistment program only affects overmanned ratings. Is there a thought as an additional force management tool to expand Perform to Serve to complete first-term enlistments, and possibly to the other zones just as a monitoring tool?
A. We have had substantial discussions on exactly that. We limited it to overmanned [ratings] for this first year for this first opportunity to make sure that, in the short term, we were making progress in balancing the force, and it gave us an opportunity to make sure that our information technology systems were robust enough to take on the larger numbers. We’re doing a specific review on Perform to Serve results so far to see what we can do to make sure that our systems are robust enough to expand it to greater levels.

Q. When do you think you might be rolling out something like that or making those decisions?
A. I have not put a time frame on that, but I should. Sooner better than later.

Q. Is it necessary to continue with a large number of Training and Administration of Reserves?

A. The assistant secretary of the Navy for manpower and Reserve affairs, Mr. [William A.] Navas, and the then-vice chief, Admiral [William J.] Fallon, have commissioned this study to take a look at how to optimally integrate active and reserves. The legacy structure out there says that we need TARs. We believe that training and administration of reserves can be done pretty effectively, especially if you end up combining these information systems by the active-duty force. The question becomes at what level do we need full-time support of the active duty, that is now what we would call TAR.

In my mind, there’s some real potential to look at what has traditionally been known as TAR support to full-time support, and once we determine what that level is, then those decisions and numbers could probably be calculated from that.

Q. What kinds of shore-billet studies are going on and what can you learn from them?
A. If you add up all of the active-duty sailors that we have on the books, the jobs, the requirements out there, all the active duty, all of the reserve, all of the civilian, and then by calculating backwards using some studies of a few years ago, an estimate of the number of contractors, it shows that there’s about 900,000 or so people that fit into that category.

We have a disciplined, very disciplined, process to determine the job requirements for about 25 percent of that, and those are the seagoing forces. When it comes to the remaining 75 percent, all of which are on the shore side of the house, the discipline within the process is not the same and does not have the oversight. Discipline is probably not a fair statement. It does not have the oversight from N1 that our determination of sea-duty requirements has.

We believe, I believe, that there are opportunities to capture best practices in the way one shore establishment delivers their products and services as compared to other shore establishments. Shaping the Force and Growing Sailors
Release Date: 9/23/2003 
From Chief Journalist Milinda D. Jensen, Chief of Navy Personnel Public Affairs 

WASHINGTON (NNS) -- The Navy's ongoing efforts to properly shape the force for the 21st century are already showing results, according to the Navy's top personnel officer.

"As our Chief of Naval Operations has made clear, our vision for future combat effectiveness will only succeed if we can get Sailors with the right skills to the right place at the right time, and provide them the personal and professional tools that they need to be successful," said Chief of Naval Personnel Vice Adm. Gerry Hoewing. "We think we are definitely on the right track with the series of force-shaping programs we launched this year."
Perhaps the most significant of those is Perform to Serve (PTS), a centralized reenlistment approval program, designed to alleviate shortfalls in some undermanned ratings and skill areas, and improve advancement opportunities.

So far, 11,113 Sailors have been approved to reenlist in rate of the 15,917 who have requested reenlistment approval. Another 1,829 are approved for conversion to undermanned ratings.

The program applies to first-term sailors in CREO Group 3 ratings, those that are overmanned. Sailors must submit a request to either reenlist in rating or convert to another rating.

"We have had some success, and we still have several reenlistment requests pending for Sailors who have critical NECs [Navy Enlisted Classification] and excellent evaluations," said Navy Career Counselor 1st Class (SW) Julie Yeager, command career counselor in USS Oscar Austin (DDG 79). "So far, five Sailors were approved for reenlistment with a conversion. For the most part, those Sailors are pleased with their PTS approval and conversions."

"Fleet input remains pivotal in the success of PTS," Hoewing explained. "Although the Navy Personnel Command in Millington will ultimately decide each reenlistment request, the decision starts with the commanding officer's recommendation."

For additional information on Perform to Serve, see NAVADMINs 031/03 and 050/03 available on the Web at www.bupers.navy.mil.

Selective reenlistment bonuses (SRB) are an integral element of PTS conversions and great incentives for Sailors to reenlist in the critical skills and ratings. A recent adjustment to SRB rates more narrowly targeted NECs, rather than overall ratings.

"We want to use SRBs for what they are designed to do -- keep Sailors in the critical areas where they are needed," explained Master Chief of the Navy (MCPON) (SS/AW) Terry Scott.

The criteria used for determining which enlisted skills receive an SRB includes current and projected skill mix and total manning levels; reenlistment rates and category of enlistment; career field force structure changes; and inputs from enlisted community managers.

As of the beginning of September, 18,174 Sailors have been approved to reenlist for SRB this fiscal year.

NAVADMIN 159/03 governs current SRB rates and is available on the Web at www.bupers.navy.mil/messages.html.

Another force-shaping financial tool that has been popular is Assignment Incentive Pay (AIP), an incentive program created to encourage Sailors with the right skills and experience to serve where the Navy needs them most.

Qualified Sailors may be eligible for as much as $450 per month, by bidding for and accepting orders to Naples, Sigonella, and Misawa through Super JASS, the Web-based Job Advertising and Selection System.

Through the first five requisition cycles that Sailors have been able to bid for jobs, 1,005 AIP jobs have been advertised in JASS; 484 Sailors have applied for these jobs; and 102 Sailors' bids have been accepted.



Sea duty credit, previously available for duty in Naples and Sigonella, will no longer be awarded. Those locations have been converted from Type-3 to Type-6 duty. Misawa will remain Type-6 duty.

To start your job bidding and get more information on AIP, see NAVADMIN 161/03 on the Web at www.bupers.navy.mil.

"Our aggressive growth in the top six pay grades, combined with historic retention, tells me we are on the right path to developing a more experienced force," explained, Hoewing. "And while all our Sailors are a valuable resource and we want them all to stay, we realize that some will decide to leave."

Sailors planning to separate from the Navy before the end of this fiscal year were able to take advantage of the Voluntary Enlisted Early Transition program. The program offered Sailors the opportunity to leave the Navy up to six months prior to their end of active obligated service (EAOS). The program was designed to give Sailors who had already decided to leave the Navy, time to prepare for civilian life.

"The Early Transition Program primed Sailors to make a decision and look at the big picture in regards to their Navy career," said Navy Counselor 1st Class (SW) Adrian Johnson, USS RAMAGE (DDG 61) command career counselor.

The program was voluntary and applied to active-duty Sailors (USN, USNR, TAR and CANVASSER recruiters). More than 500 Sailors' applications were approved.

High year tenure (HYT) limits for 3rd class petty officers recently changed from 10 to eight years, with changes phased in through August 2004.

The HYT adjustment affects E-4s who will reach eight or more years of service between now and Aug. 31, 2004. Currently, there are 1,685 E-4s with greater than eight years of service, 1,849 E-4s in their eighth year of service, and 3,094 E-4s in their seventh year of service. All affected Sailors will have the chance to compete in the September 2003 and March 2004 exam cycles.

For more information on how the new HYT affects you, go to the Web at www.bupers.navy.mil and reference NAVADMIN 160/03.

"Force shaping is all about readiness, both now and for the future," noted Hoewing. "Developing and implementing programs and policies like these is the driving force behind Sea Warrior, and our ability to produce a Navy of optimal skill mix and organizational alignment, while fostering the growth and development of Sailors."

For related news, visit the Chief of Naval Personnel Navy NewsStand page at www.news.navy.mil/local/cnp
Training Dept

PNSN Johnston

Officer Leadership:

The list for the officers that need to do Officer Leadership is posted in Admin.  The new Officer Leadership Coordinator will be PN2 Johnson. Officer Leadership courses will be held on January 3-4, March 6-7, June 5-6 and August 7-8 of 2004.
Order Writing/Travel:

                         ET1 (SW) Tatum

1070/602 (Page 2)needs to be picked up at the reserve center for all AT/ADT/IDTT prior to going on orders.  We will not FAX them to you, you will have to return to the reserve center at completion on orders to liquidate and recieve payment.
NRC Cleveland only liquidates local AT's now, all other orders the reserve member is responsible for.  While on orders you will need to get the paying PSD address.  ET1 Tatum will assist you if needed.
ADMIN. DEPT. HEAD/TRAINING:

HTC(SW) Chizmar

P.O. Indoc will be held in NOV and DEC for those that have not completed it according to their service record. Members identified must have completed this by DEC to be eligible for the next exam cycle. For further information on P.O. Indoc contact your unit Career Counselor or Command ESO.

Personnel traveling on AT/ADT/ADSW are required to have a current copy of their page 2 with them when traveling. Admin will only fax this document on a case-by-case basis.

The following award nomination packages are due in November to Admin: John Paul Jones Award; ADM Claude V. Rickets Award; Captain Winifred Quick Collins Award; The Honorable J. William Midendorf II Award; ADM Ben Moreel Award. The instructions to reference while doing nominations is, CNRFINST 3590.4D and SECNAVINST 1650.34C which can be found on the BUPERS website or by contacting the Administration Office.

FY04 is here and we are starting off with limited funding (10%) in all areas (AT, ADT, ADSW, IDTT) for the Region. Start work on your training plan now and get entitlement apps in early.   

AWARDS YEOMAN/OFFICER PERSONNEL:

YN2 Richardson

Any member inquiring about campaign awards from prior commands, while on active duty, can visit the Awards website at http:neds.nebt.daps.mil/01650.htm to verify what awards they qualify for.  

PERSONNEL

PN2 Lowell/PNSN Johnston
Page 2 update:


Ensure that your page 2 is current by verifying all its info.  The remarks section should include a PNOK (Primary Next of Kin) and a SNOK (Secondary Next of Kin).  These are people you want notified incase anything happens to you (ie. death).  Include their name, address, phone # and relation of person to you.  Attached is PN2 Johnson's plan of the month which is an EAOS list. 

                                                                     RESPAY 

                            MS2 Reed

ADDITIONAL DRILLS (ATP, RMP): 

A. ORIG will no longer publish initial ATP allocation by RMG. FY04 
ATP checkbook is available on the web for RPC ATP Managers (reflects 
Q1 only). 
B. Reserve Management periods (RMP) will continue to be funded at 
FY03 rate of 12-OFF, 6-ENL PER QTR (Use/Lose remains in effect).
                                                                  MEDICAL/NPSAC






   HM1 HOLDRIDGE

We will be striving to change the medical readiness next year. When it has been worked out the center will be informed. We need to add a new collateral duty to each unit. Every unit needs to select someone to be their unit medical rep to be the liaison between NAVRESCEN Medical Department and their unit.

There are to many "dink list" floating around causing confusing. The one on the drill deck is the most accurate and is projected out for three months. The list emailed to the unit CO's is for the month of drill as well as the webpage.

HEP A and HEP B series are not completed.

When reporting to medical for an annual cert (short form physical) remember you are to get an HIV as well as a dental exam completed while doing a full physical.

BOATSHOP:

BMCS(SW) Neal/EN1(SW) Dugan/BM1(SW) Bonacci/EN2(SW) Merritt/EN2(SW) Alexander

THANKS FOR A SAFE AND SUCCESSFUL UNDERWAY THIS PAST SEASON!!! ( 

FACILITIES/SAFETY

DCC(SW) Sumner

Safety: Navy studies indicate the back is the most injury prone part of the body. Most people will suffer back pain at some point in their life. Preventing a back injury is easier than correcting one. Using proper lifting methods, reducing load weight, and taking care to avoid twisting when lifting or carrying a heavy load can avoid injuries.

  
A Thief Among US?: Recently several items have mysteriously come up missing. These consist of personal items as well as government property. 

NEWS FLASH! This does not display the Navy’s core values. Stop it!

Bravo Zulu: Life Share Community Blood Services recognized the following personnel with a Thank You letter to CDR Dombrowsky regarding participation in the Family Day Blood Drive: 


            Jeffery Johnson

Patrick Allen

Michael Campbell



Jorge Melendezvitali
Dean Johnson

Vicki Rivas



Ivan Exum


Toney Kelley

Christy Perry



Daniel Greene

Lisa Phillips

Mark Shoemaker



Marti Shoemaker

Michael Bavs




        SUPPLY DEPT.

                      SK1(SW) Bennett/SK2 Price

Berthing Request: Submit berthing request in a timely manner, any request handed phone after Wednesday will handle on case-by-case basis.

SK1(SW) Bennett is now the new point of contact for all supply issues.

 




      J. R. NEAL

                               Command Senior Chief







