NRC CLEVELAND 

DRILL WEEKEND 

04-05 OCTOBER 2003

THE PLAN OF THE DAY CONTAINS BOTH OFFICIAL AND UNOFFICIAL MATTERS.

ALL PERSONNEL ARE CHARGED WITH KNOWLEDGE OF ITS CONTENTS.

PLAN OF THE DAY WILL BE READ AT UNIT MORNING MUSTER


NRC Cleveland



(216) 771-0844 (Toll Free 1-866-638-6642)
(216) 771-0806(FAX)

Duty Petty Officer 


(216) 214-9492

Command Web Site


https://reserves.navy.mil


Commanding Officer

Command Senior Chief
                         SELRES Command Chief
CDR D. F. Dombrowsky
              
BMCS(SW) John R. Neal (771-1648)        PNC Shelly Piecuch 

Administration

Facilities

Supply

        Medical

Boat Shop

HTC(SW) Chizmar            DCC(SW) Sumner
SKCS Whiting
        HM1 Holdridge
BMCS(SW) Neal

SAILOR OF THE QUARTER
BLUEJACKET OF THE QUARTER         SAILOR OF THE YEAR:


ACDU:
BM1(SW) Bonacci 
SELRES: IT3 Taraba (CDS 28)                 ACDU:   HM1(SS) Stewart

SELRES: IT1 Fleeson (CDS 28) 


     

          SELRES: BM1(DV) Kuester (MDSU)  



BLUEJACKET OF THE YEAR:



                


 SELRES: QM3 McQuillen (ACU TWO)


DIVINE SERVICES - Catholic Service - St. John's Cathedral, 1007 Superior Avenue is held at 0800 - personnel must check out with podium watch. All others  - 0830 in RM 221.

UNIFORM OF THE DAY:
OFFICERS & CPOs:

Summer Whites/Service Khaki as prescribed

E-6 & BELOW:
                             Working Whites/Dungarees/Camouflage utility/Coveralls as prescribed
NRC CLEVELAND RESERVE WEEKEND DAILY ROUTINE

SATURDAY




SUNDAY



0730
Officer’s Call (RM 220) 


0730
Morning Muster (on station)






0800
Morning Muster (Drill Deck)

1000
Career Development Board (RM 221)



0900
Career Counselor Meeting (RM 221)
1130
Lunch

0930
Enlisted Advisory Board (RM 221)

1230
Awards Board (RM 221)


1100
Sponsor Meeting
(RM 218)

1400
Weekend Debrief (CO’s Office)


1130
Lunch




1500
Field Day

1230
1st Class Meeting
(RM 221)

1600
Afternoon Muster (Drill Deck)


1300
CPO Meeting (CPO Mess)


1500
PB4T (RM 220)

1515       Muster ALL HANDS  on the drill deck (CPO Pinning)

   

DRILL WEEKEND SCHEDULE

              
 Regular
Make-Up       PRT SCHEDULE: SPRING PFA: APR/MAY 

                                                                                                                                              - MAKE-UP    JUN
NOV               8-9                   NONE            


  FALL PFA:       SEP/OCT 

DEC

13-14               6-7                                                                 - MAKE-UP    JUN        
JAN

17-18               3-4

FEB

21-22

7-8                  ADVANCEMENT EXAM SCHEDULE: 

MAR

20-21

6-7                         FEBRUARY and AUGUST                                        APR                17-18               3-4                               

                                                                   WATCHBILL

TIME                                        WATCHSTATION                            UNIT
Sat AM 

       Quarterdeck 

       PHIB CB





  Phone


       MDSU




       Messenger


  ACU

Sat PM

       Quarterdeck


  CDS




       Phone



  SUBLANT





  Messenger
            FHU

Sun AM


  Quarterdeck


  SUBLANT

 



  Phone



  CDS





  Messenger                FHU

Sun PM


  Quarterdeck


  ACU



            Phone

            PHIB CB

                      Messenger


  MDSU

NAVY INFORMATION CENTER

Station
Phone

Fax/E-mail/Website

Command Selres Ombudsman (Paula Corriveau)

(440) 366-0230 
pcorr7465@hotmail.com
REDCOM-MIDWEST                           

               (847) 688-5948
https://reserves.navy.mil
COMNAVRESFOR




(504) 678-6180
https://reserves.navy.mil
Employer Support




(800) 336-4590
www.dmdc.osd.mil
Retirement/IRR Info Line




(800) 535-2699


Naval Educational Center






https://www.cnet.navy.mil/
Navy Safety Center






www.safetycenter.navy.mil
Naval Bureau of Personnel






www.bupers.navy.mil
Espionage Hotline




(800) 445-7343

Fraud, Waste & Abuse 




(800) 522-3451

Family Support Hotline




(800) FSC-LINE

Sexual Harassment Help




(800) 253-0931

SATO Travel





(800) 576-9327

                                      NPSAC WEEKEND 

PHASE II “ A”



PHASE IV  “G”

                                            COMMANDING OFFICER

                                            CDR  D. F. DOMBROWSKY

CO's Corner...

    1. ENTITLEMENT AT GUIDANCE FOR FY-04.  Plan early! If you plan on taken an AT In FY-04, you need to strongly consider planning for a Q1 thru Q3 AT.  This years crunch at the end of the Fiscal year left us with no AT from 8 September thru 30 September.  Last minute planning just didn't work!  Get your Applications in.  The Priority Remains Gaining Command Support, Contributory Support, and Training Courses!
    2. NEW COMMANDING OFFICERS and OFFICERS IN CHARGE:  Congrats to MDSU-2 OIC, LCDR E. Bevivino and Fleet Hospital New OIC, CAPT Burgund.  We look forward to working with them and upholding our high standards.
    3.  FLU SHOTS ARE COMING:  All the Flu season is about to kick in again.  Our Medical staff is looking forward to protecting us all from the FLU.
    4.  PAY ISSUES:  If you have a pay problem ... your chain of command needs to know.  Please ensure you copy, HTC (SW) Chizmar, BMCS (SW) NEAL and myself on all correspondence to our Pay Specialist, MS2 REED. Any Correspondence with Concern to pay should result in a trouble ticket number.  

Please ensure that you receive that number in a timely manner!

   

5.  UNIFORM SHIFT:  Uniform shift to Winter Uniforms is effective 0001 on the 6th of October.
   6. Please be advised that the button to have a W-2 mailed will be available beginning 9/15 via myPay. If the mail delivery option is not selected all CIVILIAN and MILITARY customers must print their W2 via myPay. Customers must elect the hardcopy option before 11/30. 

This year electronic W-2s will be the modus operandi for military members and defense civilians.

Beginning with tax year 2003, the electronic method will be the primary means of delivery for all military members and Defense Department civilians with a customized myPay PIN. DFAS team members may elect to receive a printed W-2 by mail by choosing the hardcopy option through myPay before Nov. 30.

The online version, complete with printing instructions, is 100 percent compatible for all tax purposes and allows users to print as many copies as they need without having to depend on saving a hardcopy. A save button is also available to allow individuals to save their W-2s to disk.

Have a Great Weekend!!!
COMMAND SENIOR CHIEF:

BMCS(SW) NEAL

    Applicants with veteran status can now request copies of their DD214s online from NPRC, St. Louis: Previously, only written requests via US mail & containing the requestor signature were honored, and it took up to 6 - 8 months to receive a reply. NPRC recently introduced the online capability that is very useful when they are asked for copies of DD214s and they are unable to provide one.
<<http://www.archives.gov/facilities/mo/st_louis/military_personnel_records/standard_form_180.html>> 

   Enlisted Reserve High Year Tenure rules differ from active duty: The High Year Tenure (HYT) program for enlisted Naval Reservists is governed by OPNAVINST 1160.7B and administered by PERS-913. Reserve HYT limits are generally two years higher than those for active duty personnel.

Unlike active duty HYT regulations that compute HYT limits based on Years of Service eligible for a retirement, reserve HYT limits are computed from a member's Pay Entry Base Date. Years of Service that are non-qualifying for retirement are still counted for HYT purposes. This makes the Reserve process unique because a member may be requesting a waiver in order to reach eligibility for retirement, regardless of pay grade.

During the waiver process, each case is reviewed very carefully based on: 

· Selected Reserve rating manning 
· Unit manning 
· Critical Navy Enlisted Classifications (NECs), and 
· Local availability of other personnel to fill the billets. 

For E-7 through E-9 personnel, local E-7 to E-9 manning is also considered. 

Although the above are required by instruction, we take several other factors into consideration. For those not retirement eligible, we consider circumstances that led to HYT status. We also consider each individual's potential for mobilization. 

If a Reservist's HYT request is denied, they are given options, which, if they are not retirement eligible, will allow them to earn a Reserve Retirement. 

They can:

· Request transfer to the Individual Ready Reserve where they can earn retirement points via correspondence courses;

· Request assignment to a Voluntary Training Unit where they can drill and earn retirement credit, but not earn pay; or

· Request transfer to the Retired Reserve, if eligible. 

Currently there is an automatic waiver for personnel mobilized in support of Operations Noble Eagle/Enduring Freedom. They are automatically waived until 31 December of the year following the year in which they were demobilized. This guidance was announced in

ALNAVRESFOR 030/02.

Uniform Shift:  NRC Cleveland shifts to Blues effective 6 October 2003.  There will be a command wide Dress Blues Inspection on 8 Nov 2003.  Please prepare now.
Petty Officer Indoc:  PO3 Indoc will be held in November and again in December.  This is a REQUIRED course to be frocked to E4 and for those in programs such as NPSAC.  If you are already a 3rd Class Petty Officer and you do not have it, you will NOT be allowed to take the E5 advancement Exam.
Advancement Exam Info:  For those personnel who are required to complete certain courses for eligibility to compete in advancement exams, they MUST be completed by the cutoff date.  This is the 1st day of the month preceding the exam month, i.e., February exam – 1 Jan cutoff date, August exam – 1 July cutoff date.  Plan ahead and complete your courses.  These dates will NOT be waived.

CNO'S SEA POWER 21 TRANSFORMATIONAL ROADMAP:  Sea Warrior.  The human resource enabler of the CNO's Sea Power 21 transformational roadmap continues to be developed.  The following rate surveys are available:

            3M             MS          AC        AM

            AG             SK          AO        EA

            CTA            PH          BU        EO

            CTO            CTR         BM        CM 

            HM             CTT/EW                QM 

            MA             JO          IT        SM 

            YN             LN          PC        SW

   A. Access their personal 5VM located on the Navy Knowledge Online website (WWW.NKO.NAVY.MIL).

   B.  View the Sea Warrior and 5VM tutorial located on the website.

      C.  Complete a skill mapper survey (if not previously completed).

Career Decision Survey:  The Career Decision Survey is meant to gather factual Data to determine why drilling reservists remain in or leave the Selected Reserve.  The information gathered will be used to make focused, fact-based decisions to improve the Naval Reserve Force.  The survey will be required at all major career decision points: reenlistment, extension, advancement, promotion, and any transfer to a non-pay status.  The web-based survey gathers information on factors such as working conditions, military culture, leadership, training, pay and benefits that influence members to make reserve career decisions.  Most are graded on a seven-point, "influence to stay" or "influence to leave" scale.  Log on to  http://reservesurvey.nprst.navy.mil/ <http://reservesurvey.nprdc.navy.mil> to participate in the survey.

National Hispanic Heritage Month:  This year National Hispanic Heritage Month will be observed from 15 Sep to 15 Oct 03.  The theme for this year's observance is "Hispanic Americans:  Honoring our past, surpassing our present, and leading our future." 

More than 26 million people in the United States are of Hispanic origin, and some 39,300 serve in the U.S. Navy.  Everyday, and in every facet of naval operations, these talented sailors work, serve and sacrifice for their country and its citizens.  

They bring to the fight unique talents and experiences that both enrich our service culture and improve our ability to give the president options.  They have done so throughout our navy's history.

Recently, a record breaking 222 sailors from more than 40 countries and 60 commands, each of whom had participated in the global war on terrorism, took the Oath of Citizenship aboard USS Theodore Roosevelt (CVN 71).  One of the new citizens is Aviation Support Equipment Technician 2nd Class Newton R. Arias, from the Dominican Republic.  He said "I can make a difference now."  

Proud of his Hispanic heritage and U.S. citizenship, his next goal is to become an officer.  This is the type of sailor, and those who have gone before him, that the Hispanic Heritage Month will celebrate.
COMMAND CAREER COUNSELOR/ESO:

PN2 JOHNSON
ACCREDITATION OVERVIEW
WHAT IS ACCREDITATION AND WHY IS IT IMPORTANT? 
The accreditation status of a college, university, or vocational institution gives a student an indication of its general quality. It means that the school has undergone an in-depth review, met certain standards and is found worthy of approval. Accreditation is performed by independent, non-governmental agencies. It assists students in making decisions by identifying schools worthy of investment. 

Seeking accreditation is entirely voluntary on the part of the institution. The initial accreditation process takes a long time-from two to 6 years or more. Most accrediting agencies require the school to be in operation for at least a few years before they begin the accreditation process. The best advice to any Service member is to attend a school accredited by an accredited agency recognized by the U. S. Department of Education. The Web site which lists these agencies is http://www.ed.gov./offices/OPE/accreditation/natlagencies.html>. In order for a Service member to receive TA or Federal Financial Aid, he/she must be attending a school accredited by an accrediting agency recognized by the U. S. Department of Education.
Types of Accreditation - There are two basic types of recognized accreditation: 
Regional Institutional Accrediting Agencies. Regional accreditation is awarded to an institution by one of six regional accrediting agencies, each of which covers a specified portion of the United States and its territories. 

They are: Middle States, New England, North Central, Northwest, Southern and Western. If a college or university is regionally accredited, that means the institution as a whole has met the accrediting agency's standards. Most 4-year universities, public and private, as well as 2-year community colleges, are regionally accredited.
National Institutional and Specialized Accrediting Bodies. There are 49 National Institutional and Specialized Accrediting Bodies. National Institutional Accrediting Bodies accredit schools which offer a wide diversity of subject matter and are national in their activities. Examples of these National Institutional Bodies are the Distance Education and Training Council (DETC), the Accrediting Commission for Career Schools and Colleges of Technology (ACCST), the Council on Occupational Education (COE), the Accrediting Association of Bible Colleges (AABC) and the Accrediting Council for Independent Colleges and Schools (ACICS). 

Also falling under national accreditation is what is known as Specialized Accreditation (sometimes called professional accreditation). It applies to a single department or program within a larger institution of higher education or it can apply to a school that only provides training in one specific field. The accredited unit may be as big as a college within a university or as small as a curriculum within a field of study. 

There are specialized/professional accrediting bodies in many fields, i.e., counseling, interior design, landscape architecture, library science, occupational therapy, engineering, family and consumer sciences, nursing, and teacher education. In some professional fields, you must have a degree or certificate from an accredited school or program in order to take qualifying exams or practice the profession. 

What is the Main Difference in Attending a School that is Regionally Accredited Versus Nationally Accredited? 
In both cases, the student is assured of a basic level of quality education and services. In both cases, the student may qualify to receive federal financial aid and military tuition assistance. And a certificate or degree earned at an accredited school, whether regional or nationally accredited, is likely to be recognized by employers as a legitimate credential. 

However, students should be aware that coursework taken at a regionally accredited institution is more likely to be transferable to other regionally accredited institutions. Although each institution makes its own decisions on transfer credits on a case-by-case basis, it is true that regionally accredited institutions in many cases (not all) do not choose to accept credit from nationally accredited schools.
Training Dept

PNSN Johnston

Officer Leadership:  Officer leadership course training will be begin on January 3-4 2004.  It will also be held on March 6-7, Jun 5-6 and Aug 7-8 of 2004. Please if any officer has gone to Officer Leadership after their three marks and has not turned in a certificate please turn it in to PNSN Johnston.

Order Writing/Travel:

                         ET1 (SW) Tatum

As per REDCOM, the first page of the order application has a "justification box".  All orders from this point on will have to be justified going where and for what reason) or will be disapproved at the Order Specialist leveled Tatum).
You must make sure your e-mail and phone number under your account is filled in and correct.  If I receive any order applications without a phone number and e-mail I will disapprove them.
I only liquidate local AT's now.  While on AT, the orders ask for the paying PSD address.  If you come to me for an address I can make a guess, but I can't guarantee it’s the correct one. ****You should be prepared for a delayed payment for your orders.*****
ADMIN. DEPT. HEAD/TRAINING:

HTC(SW) Chizmar

P.O. Indoc will be held in NOV and DEC for those that have not completed it according to their service record. Members identified must have completed this by DEC to be eligible for the next exam cycle. For further information on P.O. Indoc contact your unit Career Counselor or Command ESO. Personnel traveling on AT/ADT/ADSW are required to have a current copy of their page 2 with them when traveling. Admin will only fax this document on a case-by-case basis.   

FY04 is rapidly approaching and we are starting off with limited funding (10%) in all areas (AT,ADT,ADSW,IDTT) for the Region. Start working on your training plan now and get entitlement apps in early.   

AWARDS YEOMAN/OFFICER PERSONNEL:

YN2 Richardson

As a reminder to all hands, 01 Apr 03 will be the cut-off date for the use of the green I.D. cards. So it’s a must that everyone have a Command Access Card (CAC) prior to this date!!! ( 

***Every individual card must have identity, email, and encryption certificates to view incoming and send outgoing email.****

Award your employer! Recognize your boss for his or her support of National Guard and Reserve members. Nominate him for a "My Boss is a Patriot" award. Your employer will receive a Department of Defense Certificate of Appreciation and a Patriot lapel pin. All members of the National Guard and Reserve are eligible to nominate their employers.
https://www.esgr.org/members/onlineForms.asp?c=formMBIAP.asp
PERSONNEL

PN2 Lowell/PNSN Johnston
As a reminder to all hands, SGLI determinations must be kept current, checked each year, and that SGLI pays based on the documentation in a member's record.  

Applicants with veteran status can now request copies of their DD214s online from NPRC, St. Louis. Previously, only written requests via US mail & containing the requestor signature were honored, and it took up to 6 - 8 months to receive a reply. NPRC recently introduced the online capability that is very useful when they are asked for copies of DD214s and they are unable to provide one.
Pls see link in below: 
<http://www.archives.gov/facilities/mo/st_louis/military_personnel_records/standard_form_180.html>
THE FOLLOWING MEMBERS NEED TO VERIFY SGLI, FSGLI, PAGE TWO, AND ANNUAL STATEMENT OF SERVICE HISTORY THROUGH THEIR UNIT ADMIN POC ANY QUESTIONS OR CONCERNS NRA POC IS PNSN JOHNSTON AT SARAH.JOHNSTON@NAVY.MIL

RANK/RATE & NAME





IT1 E. R. FLEESON



ET1 D. P. SMITH

MR2 D. J. RUCK

STG3 C. D. VANDERBERG JR

BM2 D. A. BROWN

GM1 M. R. KALUDY

CM3 C. V. RAMIREZ

GM1 J. MORAN

EN3 J. D. CAFERRO

HM3 L. A. VEGA

HM3 M. L. TESCHNER

MS1 R. J. BLISS

SK1 E. H. RIENDEAU

EM2 F. J. ARNOLD

YN1 A. J. DORONY

OS3 B. A. GIBSON

HM3 R. M. BURRELL

YN3 P. J. MASON

EO1 J. NERO JR

BM1 E. A. PALKER

AC2 E. NALL

CE3 B. W. STEVENS

SKCS R. A. WHITING

CMC R. K. KOSEK

CM2 M. G. DECAPITE

BU3 K. A. CLEMENT

EA2 B. J. VORNDRAN

HM3 J. P. PURKEY

HMC R. C. NAIDA

HM2 P. G. NUTTER

HM3 F. C. ANSELM

HM1 B. D. SCHASER

ET1 T. R. FOX JR

BM3 B. O. LAWSON

BM2 S. E. CHILDRESS

HT2 P. R. MARTIN

                                                                     RESPAY 

                            MS2 Reed

Montgomery GI Bill-Selected Reserve (MGIB-SR) Kicker Program: The window of opportunity is now open for the semi-annual incentive bonus and Montgomery GI Bill-Selected Reserve (MGIB-SR) kicker program through Sept. 30, 2003. Personnel in specific ratings and paygrades or with specific Navy Enlisted Classifications (NEC) are eligible to apply for affiliation, prior service, reenlistment/extension bonuses and the MGIB-SR kicker program.  Members applying for an incentive bonus or MGIB-SR kicker eligibility based on a NEC must be assigned to an Inactive Duty Training (IDT) drill pay billet that requires the NEC.  Merely having the NEC in their inventory does not automatically qualify the member.  

Members affiliating or enlisting in a temporary rating program are ineligible to apply for an incentive bonus.  Members must be serving in the permanent rating in which they successfully served while on active duty.  Members affiliating or enlisting in a temporary rating program are eligible to apply for MGIB-SR kicker eligibility provided all other eligibility requirements of the MGIB-SR kicker program are met.  Additionally, a limited group of ratings and specific paygrades are eligible to apply for reenlistment/extension bonuses only.  A complete list of eligible ratings, paygrades and NECs is available in COMNAVRESFOR message 101100Z APR 03.
                                                                  MEDICAL/NPSAC






   HM1 HOLDRIDGE

For Your info---It has been distributed in many places “THE MEDICAL DINK” list. 1) Unit CO’s receive it as E-mail, 2) The CPO’s receive it on the Wednesday before drill wkend, 3) Web page and 4) Bulletin board on the drill deck (but this one is projected three months out while the other three are for the drill month only) The folks that are in the NPSAC program will be taken care of under the NPSAC program on Sunday morning only until they have graduated from Boot Camp in which they become part of the unit.

ALL NPSAC CANDIDATES ARE TO REPORT TO MEDICAL ADMIN (UPSTAIRS) FOR BODY MEASUREMENTS AS WELL AS TAKE CARE OF THEIR MEDICAL ISSUES STARTING AT 0800 on Sunday

Report to medical: Any medications you will be on for a length of time, any injuries/illness that preclude you from performing your military as well as civilian job, any eye prescriptions (copy of), any shots you receive in your civilian job that are required in the military as well.

Risk factors for the PFA need to be accommodated early enough prior to the test date.

If each unit would designate a Medical Liaison who could work with Medical to accomplish the “dink list”, Medical and Dental Readiness should improve as well as the last minute order writing discrepancies.

ANYONE WHO HAS BEEN PLACED IN A DENTAL CLASS 3 STATUS ARE TO REPORT MONTHLY TO MEDICAL THEIR STATUS. YOU ARE OBLIGATED 6 MONTHS TO CORRECT THAT STATUS OR ADMIN SEPERATION WILL TAKE PLACE. 

BOATSHOP:

BMCS(SW) Neal/EN1(SW) Dugan/BM1(SW) Bonacci/EN2(SW) Merritt/EN2(SW) Alexander

BOATSHOP:  The boats will be taken out of the water soon. We will need personnel to remove the boats. Around, the end of November or first of December date/time frame.

FUNERAL HONORS: Any personnel that would like to start doing funeral honors or that I have not called in a long time please contact EN1 Dugan at shop 216-771-1332 ext 180 or cell 216-570-1901.  All personel that are on the funeral honor list need to insure that your phone numbers are updated.

FACILITIES/SAFETY

DCC(SW) Sumner

Safety: Safe and Healthful working conditions are the responsibility of everyone in the chain of command!  
Vehicles Damaged Recently several vehicles have been burglarized in the lower parking lot of the reserve center. We are currently upgrading our security camera system as well as the automatic parking gate in an effort to combat this behavior.

Air Conditioning The contractors are quickly completing the HVAC installation and should have the building back together by the October drill weekend. I would like to thank all units for their patience. I understand this entire process has been an inconvenience to most unit offices as well as classroom spaces.

 





    J. R. NEAL

                                  Command Senior Chief

The NRC Cleveland

Road Race Series

Presents

[image: image1.png]N
k"@/

%f\
\ﬂ\‘b




4th Annual 
Clocktower 5k Run
Lakeland Community College 
Sunday, October 5, 2003, 9:00 AM
$13 Register online www.lakelandcc.edu, mail-in, or race day ($15) includes t-shirt.  Runners will meet at 0800 in front of the reserve center and depart for Lakeland at 0815. Carpooling is highly suggested. All runners must complete a PRT Risk Factor Screening form prior to participation. See SK1 LeVeck in the NPSAC classroom or IT2 Mahon at DFAS for more details and to obtain your NRC Cleveland Running Club shirt.
The NRC Cleveland running club is a group of runners of all skill levels dedicated to fitness, community involvement, improved health, and obtaining t-shirts. The club will represent the Navy Reserve in the community by participating in races throughout the year, ranging in distance from 2 miles to 10 kilometers. Additionally, on drill weekends, runners are encouraged to join the group for afternoon runs at 1500 on North Marginal Road. Unit C.O.’s are asked to allow their members to participate in the scheduled races to the extent that participation does not interfere with the needs of the unit.






