NRC CLEVELAND 

DRILL WEEKEND 

20-21 SEPTEMBER 2003

THE PLAN OF THE DAY CONTAINS BOTH OFFICIAL AND UNOFFICIAL MATTERS.

ALL PERSONNEL ARE CHARGED WITH KNOWLEDGE OF ITS CONTENTS.

PLAN OF THE DAY WILL BE READ AT UNIT MORNING MUSTER


NRC Cleveland



(216) 771-0844 (Toll Free 1-866-638-6642)
(216) 771-0806(FAX)

Duty Petty Officer 


(216) 214-9492

Command Web Site


https://reserves.navy.mil


Commanding Officer

Command Senior Chief
                         SELRES Command Chief
CDR D. F. Dombrowsky
              
BMCS(SW) John R. Neal (771-1648)        PNC Shelly Piecuch 

Administration

Facilities

Supply

        Medical

Boat Shop

HTC(SW) Chizmar            DCC(SW) Sumner
SKCS Whiting
        HM1 Holdridge
BMCS(SW) Neal

SAILOR OF THE QUARTER
BLUEJACKET OF THE QUARTER         SAILOR OF THE YEAR:


ACDU:
BM1(SW) Bonacci 
SELRES: IT3 Coleman(DFAS)                 ACDU:   HM1(SS) Stewart

SELRES: DK1 Baus (FH27) 


     

          SELRES: BM1(DV) Kuester (MDSU)  



BLUEJACKET OF THE YEAR:



                


 SELRES: QM3 McQuillen (ACU TWO)


DIVINE SERVICES - Catholic Service - St. John's Cathedral, 1007 Superior Avenue is held at 0800 - personnel must check out with podium watch. All others  - 0830 in RM 221.

UNIFORM OF THE DAY:
OFFICERS & CPOs:

Summer Whites/Service Khaki as prescribed

E-6 & BELOW:
                             Working Whites/Dungarees/Camouflage utility/Coveralls as prescribed
NRC CLEVELAND RESERVE WEEKEND DAILY ROUTINE

SATURDAY




SUNDAY



0730
Officer’s Call (RM 220) 


0730
Morning Muster (on station)






0800
Morning Muster (Drill Deck)

1000
Career Development Board (RM 221)



0900
Career Counselor Meeting (RM 221)
1130
Lunch

0930
Enlisted Advisory Board (RM 221)

1230
Awards Board (RM 221)


1000
Sponsor Meeting
(RM 218)

1400
Weekend Debrief (CO’s Office)


1130
Lunch




1500
Field Day

1300
1st Class Meeting
(RM 221)

1600
Afternoon Muster (Drill Deck)


1330
CPO Meeting (CPO Mess)


1500
PB4T (RM 220)

1600
Afternoon Muster (on station)


   

DRILL WEEKEND SCHEDULE

              
 Regular
Make-Up       PRT SCHEDULE: SPRING PFA: APR/MAY 

                                                                                                                                              - MAKE-UP    JUN
SEP

20-21

6/7        


  FALL PFA:       SEP/OCT 

OCT

4-5

NONE                                                            - MAKE-UP    JUN        
NOV

8-9

NONE

DEC

13-14

6-7
                       ADVANCEMENT EXAM SCHEDULE: 

JAN

17-18

3-4                                                                                                         

FEB

21-22

7-8                                                FEBRUARY and AUGUST



                                                                   WATCHBILL

TIME                                        WATCHSTATION                            UNIT
Sat AM 

       Quarterdeck 

       CDS 





  Phone


       ACU-2




       Messenger


  FHU

Sat PM

       Quarterdeck


  PHIB CB




       Phone



  MDSU





  Messenger
            SUBLANT

Sun AM


  Quarterdeck


  MDSU

 



  Phone



  PHIB CB






  Messenger                FHU

Sun PM


  Quarterdeck


  ACU



            Phone

            SUBLANT

                      Messenger


  CDS

NAVY INFORMATION CENTER

Station
Phone

Fax/E-mail/Website

Command Selres Ombudsman (Paula Corriveau)

(440) 366-0230 
pcorr7465@hotmail.com
REDCOM-MIDWEST                           

               (847) 688-5948
https://reserves.navy.mil
COMNAVRESFOR




(504) 678-6180
https://reserves.navy.mil
Employer Support




(800) 336-4590
www.dmdc.osd.mil
Retirement/IRR Info Line




(800) 535-2699


Naval Educational Center






https://www.cnet.navy.mil/
Navy Safety Center






www.safetycenter.navy.mil
Naval Bureau of Personnel






www.bupers.navy.mil
Espionage Hotline




(800) 445-7343

Fraud, Waste & Abuse 




(800) 522-3451

Family Support Hotline




(800) FSC-LINE

Sexual Harassment Help




(800) 253-0931

SATO Travel





(800) 576-9327

                                      NPSAC WEEKEND 

PHASE II “ C”



PHASE IV  “F”

COMMAND SENIOR CHIEF:

BMCS(SW) NEAL

( CNO'S SEA POWER 21 TRANSFORMATIONAL ROADMAP: SEA WARRIOR.  THE HUMAN RESOURCE ENABLER OF THE CNO'S SEAPOWER 21 TRANSFORMATIONAL ROADMAP, CONTINUES TO BE DEVELOPED.  

            THE FOLLOWING RATE SURVEYS ARE AVAILABLE:

            3M             MS          AC        AM

            AG             SK          AO        EA

            CTA            PH          BU        EO

            CTO           CTR          BM        CM 

            HM            CTT/EW                 QM 

            MA             JO          IT        SM 

            YN             LN          PC        SW

A.  ACCESS THEIR PERSONAL 5VM LOCATED ON THE NAVY KNOWLEDGE ONLINE WEBSITE (WWW.NKO.NAVY.MIL).

B.  VIEW THE SEA WARRIOR AND 5VM TUTORIAL LOCATED ON THE WEBSITE.

C. COMPLETE A SKILL MAPPER SURVEY (IF NOT PREVIOUSLY COMPLETED).

(  Career Decision Survey:  The Career Decision Survey is meant to gather factual Data to determine why drilling reservists remain in or leave the Selected Reserve.  The information gathered will be used to make focused, fact-based decisions to improve the Naval Reserve Force.  The survey will be required at all major career decision points: reenlistment, extension, advancement, promotion, and any transfer to a non-pay status.  The web-based survey gathers information on factors such as working conditions, military culture, leadership, training, pay and benefits that influence members to make reserve career decisions.  Most are graded on a seven-point, "influence to stay" or "influence to leave" scale.  Log on to  http://reservesurvey.nprst.navy.mil/ <http://reservesurvey.nprdc.navy.mil> to participate in the survey.

COMMAND CAREER COUNSELOR/ESO:

PN2 JOHNSON
(  Task Force Excel:  Rear Admiral Harry Ulrich, Director of Task Force Excel explained that the training model is going to revolutionize the way the Navy trains and promotes Sailors.  “The 'Sailor Continuum' is all about increasing war fighting capabilities through revolutionizing the training and education process," said Ulrich.  "We are going to test and refine this process, and when we prove to the Fleet that it works, we are going to implement it throughout the Navy."  Eventually, a 'Sailor Continuum' for every enlisted rate and officer community will be developed.  

Task Force EXCEL initially tested this model on the Information Systems Technician (IT), Master at Arms (MA) and Mess Management Specialist (MS) rates. Currently, Task Force EXCEL’s implementation cells in Norfolk, Va., San Diego, Calif., and Orlando, Fla., are working with the Fleet on these pilot projects.

( The Sailor’s Continuum’ addresses five distinct areas. These include professional and personal development, professional military education and leadership, certifications and qualification, and performance parameters. “This process is going to be linked to advancement,” said Ulrich. “We are going to promote people based on performance, on what they accomplished, and on they learn. The ‘Sailor Continuum’ is going to give us clearly defined career paths with milestones. When Sailors achieve milestones and their overall performance measures up, they will get promoted.

( Task Force EXCEL is the Chief of Naval Operations Adm. Vern Clark’s top action item for the next twelve months.
Training Dept

PNSN Johnston
(  Officer Leadership:  Officer leadership course training will be begin on January 3-4 2004.  It will also be held on March 6-7, Jun 5-6 and Aug 7-8 of 2004. 

Order Writing/Travel:

ET1 (SW) Tatum

(  Liquidating Orders:  Service members are required to liquidate their orders themselves.  I only liquidate orders for local AT.  I advise that you get the paying PSD address while on orders, because not always are the paying PSD and location of orders the same.
ADMIN. DEPT. HEAD/TRAINING:

HTC(SW) Chizmar

(  The following is a list of the FY-04 drill dates and make-up drill dates:

Regular        Make-Up
Oct 4/5        None

Nov 8/9        None

Dec 13/14      6/7

Jan 17/18      3/4

Feb 21/22      7/8

Mar 20/21      6/7

Apr 17/18      3/4  *Easter is 10 April

May 15/16      1/2

Jun 19/20      5/6

Jul 17/18      10/11

Aug 21/22      7/8

Sep 18/19      4/5 
AWARDS YEOMAN/OFFICER PERSONNEL:

YN2 Richardson

(As per COMNAVPERSCOM (BUPERS) message date-time-group R 111600 JUL 03, they’re advertising opportunities for SELRES Officers to apply for voluntary two-year recall to active duty. This message is posted on the Admin Dept. bulletin board, right by the copy machine.
PERSONNEL

PN2 Lowell/PNSN Johnston
(All members about to depart on AT MUST make an appointment to update their Page 2 prior to departure.  Your page 2 is the most important document traveling with you in accordance with AT training due to the nature of the document.  

                                                                     RESPAY 

                            MS2 Reed

(  AFTP Two AFTPs are authorized per day in which actual flight or required flight training (involving syllabus flights and crew qualification exercises conducted in an approved simulator, including tactical trainer), transition schools, Aircrew Coordination Training, Tactical Proficiency Course, swimming, or physiology qualifications that require a minimum of 8 hours to complete. One AFTP per day is allowed for Naval Air training and Operating Procedures Standardization (NATOPS) training/testing, classroom training, schools, other required flight-related ground training, and completing OPNAVINST 3710.78 flight requirements 

BOATSHOP:

BMCS(SW) Neal/EN1(SW) Dugan/BM1(SW) Bonacci/EN2(SW) Merritt/EN2(SW) Alexander

(BOATS: Everyone ready for the advancement exam this coming drill weekend. All persons that will be going to Conniut contact BM1 Wilson so that we can plan berthing. Family day is that same weekend.
FACILITIES/SAFETY

DCC(SW) Sumner

(  As all personnel know, Safety is everyone's concern. All hands are encouraged to report any unsafe conditions to their immediate supervisor, the unit safety petty officer, or the NRC safety officer-DCC(SW) Sumner. Cooperation from all hands is essential to ensure a safe and healthy working environment.

(  BZ! to HT2 Cooke and his team of dedicated professionals for the design, construction, and installation of the railing for the front of the reserve center. 

(  Volunteers Needed! We are looking for approx. 50 personnel to participate in a disaster exercise.
Date: Saturday, September 20th, 2003
Time: Expected arrival time for participants is 0700 to 0730 for moulage (make up) and assignments.
Drill/Exercise initiates at 0830.
It is expected that if participants are transported off site in conjunction with the exercise that they will be returned to the site by 1330.
Breakfast and Lunch will be provided.
All volunteers will receive some token gift (t-shirt, mug etc)
Scenario: This will be a multiple incident scenario. There will be a simulated release of a chemical agent, with associated injuries (approx. 12- 15) in a public access area of the airport. In addition there will be a downed aircraft with associated injuries (Approx 125). In addition there will be a connected SWAT exercise. We will not need volunteer victims in that scenario.
We can use your people in either of the two victim pools. Most of the victims will be transported off site via ambulance or bus to local hospitals. They will then be returned to the airport via bus. If you would prefer to be involved in either one please advise. The chemical incident victims will probably be getting wet and we will advise to wear bathing attire under their clothes.
We should be able to provide bus transportation from a location to the airport and back after the drill if that is easier for your people.
 





    D. F. DOMBROWSKY







