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NAVAL RESERVE CENTER, HONOLULU’S POLICY ON

EQUAL OPPORTUNITY

I unequivocally support the Department of the Navy and Commander, Naval Surface Reserve Force policy on equal opportunity.  Equal opportunity and fair treatment will be afforded to all personnel of Naval Reserve Center, Honolulu and all Naval Reserve Units assigned.  Commanding Officers at all echelons will ensure full and optimal utilization of all their personnel regardless of their race, religion, color, creed, national origin or sex.


Discriminatory practices, on and off base, directed against service members and their families undermine morale and efficiency and are contrary to the Department of the Navy Equal Opportunity policy.  Such practices, which include the presence of hate groups, when detected, shall be immediately reported and measures will be taken to eliminate them.


Discrimination, Sexual Harassment, and Fraternization in the workplace are prohibited.  These unfair practices will not be tolerated.  We must all be sensitive to any occurrence of these practices, and use every means at our disposal to eliminate them, so that we may all enjoy fair treatment and equal opportunity at this command and throughout the Navy.


All hands are required to familiarize themselves with the context of OPNAV Instruction 5354.1(series).


   Furthermore, no individual shall:

       1.  Commit unlawful discrimination, sexual harassment, or fraternization.


   2.  Take reprisal against a person who provides information on an incident.


   3.  Knowingly make false accusations of discrimination, sexual harassment or fraternization.


   4.  While in a supervisory or command position, condone or ignore discrimination, sexual harassment or fraternization of which he or she has knowledge or should have knowledge.

These rules are regulatory orders.  They apply to all DON personnel individually without further implementation, 

and may be enforced through punitive, disciplinary, or administrative action under military or civilian systems, including punishment for violation of a lawful general order under UCMJ, Article 92.

Discrimination, sexual harassment, and fraternization  undermine unit cohesion and will not be tolerated at Naval Reserve Center, Honolulu.  I expect every military member of this command to support this policy and to work with me to achieve an environment that acknowledges the importance of each individual.

2

I maintain an open-door policy to support the prompt identification and reporting of discriminatory practices 

and expect the same practice from my officer and enlisted leadership.  I expect full implementation of the Navy’s Equal Opportunity Program at all levels.  There will be zero tolerance of discrimination, sexual harassment, and fraternization practices at Naval Reserve Center, Honolulu, or any Naval Reserve unit assigned.

I intend to keep the Naval Reserve Center, Honolulu at the forefront of Equal Opportunity, and I expect all Naval Reserve personnel assigned to this command to enjoy the respect and dignity inherent in membership in the Total Force.
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