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NRNS03504-01.  ESGR announces Employer Support Freedom Award recipients

From ESGR News Release


ARLINGTON, Va. – The National Committee for Employer Support of the Guard and Reserve (ESGR), a Department of Defense Agency, has announced the 2004 Secretary of Defense Employer Support Freedom Award recipients.


The 2004 award recipients are:  American Express, New York City; Bank One Corp., Chicago; Colt Safety Fire and Rescue, St. Louis; Coors Brewing Co., Golden, Colo.; General Electric, Fairfield, Conn.; Harley-Davidson, Milwaukee; The Home Depot, Atlanta; Los Angeles County Sheriff’s Department, Monterey Park, Calif.; Northrop Grumman Corp., Los Angeles; Fisk Corp./OneSource Building Technologies, Houston; Saints Memorial Medical Center, Lowell, Mass.; Sprint Corp., Overland Park, Kan.; State of Minnesota, St. Paul; Strategic Solutions, Inc., Walnut Creek, Calif.; and Wal-Mart Stores, Inc., Bentonville, Ark. 


“At no time in the nation’s recent history have the National Guard and Reserve forces contributed so much to the defense of our nation”, said Bob Hollingsworth, ESGR executive director.  “In support of the war on terrorism, and the ongoing operations in Iraq, an essential alliance has been formed with the Department of Defense as many of America’s employers have become inextricably linked to the nation’s defense by sharing their most precious asset, their employees.”


“The 2004 Department of Defense Employer Support Freedom Award recipients represent the highest level of corporate patriotism for their exceptional support of their employees who serve our nation in the Guard and Reserve”, added Hollingsworth.


The Secretary of Defense Employer Support Freedom Award, a Waterford crystal eagle, was introduced in 1996 to publicly recognize the significant contributions and sacrifices made by America’s employers of Guardsmen and Reservists. This year’s recipients will be recognized on Sept. 21, 2004 at the Ronald Regan International Trade Center in Washington, D.C.


The unique mission of ESGR is to: “gain and maintain active employer support from all public and private employers for the men and women of the Guard and Reserve as defined by demonstrated employer commitment to employee military service.”  To learn more learn more about ESGR employer outreach programs and volunteer opportunities, visit their Web site at www.esgr.com or call 800-336-4590.
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NRNS03504-02.  VP-65 aircraft makes final flight

By Journalist 2nd Class Auburn Hutton, NAR Point Mugu Public Affairs


POINT MUGU, Calif. – Most Sailors retire from the Navy after 20 or so years of service.  Along with a ceremony, they usually make a speech, enjoy some cake and shed a few tears before they head out on their way.  For one member of the Navy, however, the retirement was a little different – but this member didn’t happen to be human.


A P-3C Orion, bureau number 157323 from Navy Reserve Patrol Squadron 65 (VP-65) took its final flight on May 11 after 34 years of service.  After flying faithfully during the Vietnam War, the Gulf War and in thousands of missions with five different Patrol Squadrons, the P-3 retired with a total of 19,868 flight hours.  This particular aircraft was used primarily for submarine and surface warfare during its three-decade life span.


Although the P-3 is still in running condition, it was time to retire.  When the plane flew its initial flight on Aug. 31, 1970, it was guaranteed for 20,000 flight hours.  Under the Structural Appraisal of Fatigue Effects (SAFE) program, the P-3 was initially allowed to exceed this limit; however, another program also came into play.  The Fatigue Life Expended (FLE) program measures the life of the aircraft based on flight loads and usage data, instead of total hours flown.  This P-3 had reached its limit.


Lt. Cmdr. Ken McNeill and Lt. Cmdr. John Murphy, both VP-65 pilots, had the honor of making the final flight.  McNeill said he enjoyed being part of such a special event.


“It was really neat to be a part of a small but important piece of history,” McNeill said.


When planes like this P-3 reach their limit, they’re taken to Aerospace Maintenance and Regeneration Center (AMARC) at Davis-Monthan Air Force Base, Tuscon, Arizona.  AMARC is also called the “bone yard” and is filled with many types and models of aircraft.  When McNeill and Murphy began to prepare for the P3’s final landing, they had a perfect overhead view of the 2,600 acres of retired aircraft. 


“It was neat to be able to circle over the planes just to see how many of them were actually out there,” said McNeill.


Once the crew had safely landed the P-3, they posed for a quick photo and then each of them were able to sign their name on the side of the plane.  McNeill felt very honored to be able to leave his mark on the P-3.


“That was really exciting.  Obviously I’ve never signed a plane before, so it was neat to be able to do that.  It was also interesting to see all the other planes parked there that also had the pilot’s signatures on them.  Each of those planes are part of the history too,” said McNeill. 


The P-3 crew was also lucky enough to get a closer look at AMARC by one of the experts.  Darrel Scent, contract support specialist at AMARC, took the crew on an extensive tour of the base, showing them the different types of aircraft there, as well as explaining the procedure planes go through when they’re retired.  Scent said this particular location in Arizona was chosen to store planes for a very specific reason.


“It was selected due to the ideal climate here.  We only get anywhere from six to ten inches of rain per year.  The soil has a really high alkaline content which helps reduce corrosion.  It has many of the same properties that concrete has.  We can park airplanes literally out in the middle of the desert without having to do hardly any preparation,” Scent said.


AMARC currently stores aircraft from the Navy, Marines, Army, Air Force, Coast Guard, NASA and other areas of the U.S. government.  There are about 4,300 planes being stored at AMARC, 140 of which are P-3’s.  Scent says there are several uses for the different types of aircraft once they are taken to AMARC.


“Certain airplanes come in and are designated strictly for parts.  Others are designated for the War Reserve Program.  This particular P-3 is slated for War Reserve.  It will be preserved intact with our highest level of preservation, in the event that we need to put that aircraft back in service.”


Scent explained the procedure the P-3 will go through once it is parked in place.


“The first thing that’ll happen is we’ll defuel it.  Then we’ll wash it, inspect it for corrosion and take it out to the desert.  If it stays in War Reserve status, then every four years it’ll go through that same process again,” Scent said.


Although the ideal climate of AMARC lessens the chance of any damage to the plane, there are some preventative procedures taken to make sure it stays in good condition.


“We seal the aircraft with a light, latex-based paint.  It goes on in two different layers.  The first layer is black and provides a sealant to the aircraft.  The second white layer is next.  It protects the plane until it’s needed again.  Then it can be peeled right off,” said Scent.


Since aircraft can remain in top condition while being stored at AMARC, there is no time limit on how long they stay.


“We’ll keep an airplane out here as long as it’s useful.  We’ll see some planes that have been out here for 10 to 15 years,” said Scent.


Scent said VP-65’s P-3 might end up being one of those particular planes.  With the top-notch preservation techniques and the dry, Arizona climate, this Navy plane will be well taken care of – and if the Navy ever needs the P-3 back in service, the AMARC staff will return the plane to flying condition.  


“We support the fleet,” said Scent, “that’s our job.”
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NRNS03504-03.  CNRFC assessment team reviews NAR Point Mugu

By Journalist 2nd Class Auburn Hutton, NAR Point Mugu Public Affairs


POINT MUGU, Calif. – Naval Air Reserve Point Mugu (NAR Point Mugu) recently underwent a triennial command assessment and managed to endure without any major breakdowns.


The command assessment is designed to find out what type of programs and functions are in place and see how well they’re being carried out.  The other purpose is to assess command climate to ensure morale and teamwork are the key working points in the command.


Capt. Ray Bellant, Naval Reserve Forces Command Inspector General, said the current assessment program has been in place for about a year.  Prior to that, the program was referred to as an inspection, which included 40 or 50 inspectors instead of the current program using 12 assessors. 


“It was overkill.  They were painful, long and drawn out,” Bellant said.  “People had to stop everything two weeks before the inspection just to make sure there were no mistakes.  They were exhausted by the end of it.”


Bellant said the new command assessment program is more efficient and concise than the old method.  Instead of forcing Sailors to quickly prepare for an upcoming assessment – sort of like cramming for a test – the new method allows commands to thoroughly evaluate their areas and fix any discrepancies before the assessors arrive onboard.


“What I do is send out a letter to the command six months ahead of time, saying ‘your triennial command assessment is coming up.’  Then the command sends me a list of all the functions with a point-of-contact,” Bellant said.


During the six months of preparation time, the command carries out a self-assessment to identify strengths and weaknesses.  Each department in the command answers an extensive list of questions to outline primary jobs, as well as collateral duties.


“The basic questions are ‘what do you do?’ and ‘why are you doing it?” Bellant said.  “They also need to find out if what they’re doing is required and more importantly, are they doing it right?”


Completed self-assessments are returned to Naval Reserve Forces Command in New Orleans.


“Ninety percent of the time, the assessors say ‘okay, these areas are good to go.’  They’re already doing their jobs,” said Bellant.


If any discrepancies are found in the self-assessment, they are taken care of during the actual command assessment a few months later.  


“There are actually only a few areas that require on-site assessments,” said Bellant.


When results of the assessments are tallied, the command is briefed on areas requiring improvement and areas running smoothly.  Bellant said the most important thing is that the command takes something away from it that will be useful to their organization.


“It needs to be a positive thing, one that helps the command move forward,” he said. 


Not only can each command learn valuable lessons and ways to improve their processes, but assessors can also gain from the program.  


“Either we’re not giving them the right tools, we’re not directing and communicating needs and requirements enough, or we’re not providing enough training,” said Bellant.


Assessments leave room for everyone involved to grow.  Bellant and his team recently conducted assessments in Atlanta, and are scheduled for another in Washington.  Results of assessments thus far have been positive.


“Across the force, we’re seeing a much better product,” said Bellant.


As far as NAR Point Mugu, Bellant said things are looking bright.  


“The command is doing well,” he said.
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NRNS03504-04.  Actor Gary Sinise rides in style with VR-58 

By Lt. Cmdr. Fred Hartzell, VR-58 Public Affairs Officer


SINGAPORE – The “Sunseekers” of Navy Reserve Patrol Squadron 58 (VR-58) were recently serenaded by a rock band featuring a bass player who doubles as an award-winning movie star.


VR-58 ferried actor Gary Sinise aboard one of the Navy’s newest aircraft as part of a USO support mission to Diego Garcia, Singapore and South Korea.  The academy award-nominated and golden globe award-winning actor, who is perhaps best known for his roles in movies “Forrest Gump” and “Apollo 13,” is really a musician at heart.  When he’s not making blockbuster movies, he prefers to unwind by playing bass guitar in the nightclubs and bars of his hometown, Chicago. It was there, more than seven years ago, that he made the acquaintance of vocalist Gina Gonzalez and musical director/guitarist Kimo Williams.  They eventually formed his aptly named “Lieutenant Dan Band”  (a reference to the legendary character he played in Forrest Gump).


Since that time, Sinise and his musicians have embarked on five USO/Armed Forces Entertainment tours throughout the world to meet the troops, sign autographs, play music and communicate their support for the men and women stationed overseas.  


Gen. Tommy Franks recently presented Sinise the “Above and Beyond Patriot Award” for his exceptional dedication to American forces.


For Reservists of VR-58, who provided logistics support for the Lieutenant Dan Band, this six-concert tour to Diego Garcia, Singapore and South Korea was a chance to engage Sinise and his band out of the limelight.  


“They thought our cockpit was really something else,” said Lt. Cmdr. Garett Edmonds, co-pilot of the C-40 aircraft.  “Gary was just a genuinely nice guy.  What really surprised me was that he was almost always in the background, videotaping his band as they met with the aircrew and got to know each other a little.”  


Sinise did eventually make it up to the cockpit himself, where he and his bandmates threw an impromptu jam session at 41,000 feet.  


“That’s not something you see everyday,” Edmonds said.


Gonzalez was thoroughly impressed by the warm welcome the group received. 


“It was unbelievable,” she said.  “We felt so honored to be there.”


Sinise clearly enjoyed engaging the troops.


“Lieutenant Dan was very proud of his platoon, and loved taking them on tour,” Sinise said.


He and the band plan additional USO/AFE appearances this summer at stateside military bases.
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NRNS03504-05.  REDCOM Northwest gets new Readiness Commander

By Journalist First Class (SW) Micah Bucher, REDCOM NW Public Affairs


EVERETT, Wash. – Capt. Thomas H. Blakeney Jr. relieved Rear Adm. Robert O. Passmore as Commander, Naval Reserve Readiness Command (REDCOM) Northwest during recent ceremonies conducted at Naval Reserve Center Everett.  


Blakeney reports to REDCOM Northwest from New Orleans where he served as chief of staff for Commander, Naval Reserve Forces Command.  As Readiness Commander he brings more than 20 years of Naval experience to the REDCOM staff.     


“This is the job I’ve always wanted,” Blakeney said.  “This is fulfillment of a dream.”  


Blakeney’s message to the audience had two themes.  The first was mentorship.  He stressed how important mentors are to the success of the Navy.  He thanked Passmore for providing leadership to not only his staff, but to the Navy as a whole.


The second part of his message was his confidence in his new staff.  


“You’re a top-flight command, who sets the standard for everybody else,” said Blakeney.    


Passmore left REDCOM Northwest praising his former staff.  


“It was an honor to serve with you,” he said.  


Like Blakeney, Passmore said being Readiness Commander was the job he also wanted the most.  During his tenure, REDCOM Northwest was awarded the F. Neale Smith Award as the best Readiness Command in the nation.    


Before reading his orders, Passmore was presented the Legion of Merit award from Capt. James Trippel, REDCOM Northwest deputy commander.  He then thanked the staff for making his tenure enjoyable.  


“You are the most creative, fun, and gifted staff,” he said, “You’re true pros.”


Passmore now assumes the title as Deputy Commander, Navy Region Northwest.  
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